I 



DOCUMENT RESUME 



ED 255 122 
TITLE 
INST I TUT ji 



PUB DATE 
NOTE 

PUB TYPE 

EDRS PRICE 
DESCRIPTORS 



IDENTIFIERS 



ABSTRACT 



HE 018 174 

Higher Education Equity: The Crisis of Appearance 

Versus Reality — Revisited. Final Report. 

National Advisory Committee on Black Higher Education 

and Black Colleges and Universities (ED), Washington, 

D.C. 

Jun 82 

178p.; For related document, see ED 157 493. Best 

copy available. 

Reports - Descriptive (141) 

MF01/PC08 Plus Postage. 

Access to Education; *Advisory Committees; 
Affirmative Action; Ancillary School Services; *Black 
Colleges; *Black Students; Change Strategies; College 
Attendance; Dropout Prevention; Educational Change; 
*Equal Education; Government Role; Graduate Study; 
Higher Education; Professional Education; 
Publications; Public Policy; *Student Financial Aid; 
Undergraduate Study 

♦National Advisory Committee on Black Higher Educ 



The work of the National Advisory Committee on Black 
Higher Education and Black Colleges and Universities during 1977-1982 
is discussed, and information and recommendations on black students 
and black colleges are presented. After describing the committee's 
background and functions^ the following issues concerning equity for 
black Americans in higher education are considered: student financial 
aid; admission^ retention, and graduation rates; the role of Targeted 
Educational Opportunity Programs; the President's Executive Order, 
the White House Initiative Office, and the private sector initiative; 
and the Adams case and desegregation of higher education. 
Recommendations are offered concerning financial aid to low income 
students, research and teaching assi stantships for black students, 
specific student financial aid programs, approaches to lowering the 
dropout rate for pre-coilege students, the use of standardized tests, 
two-year colleges and articulation between them and four-year 
schools, graduate/professional education, science/technology and 
fields that are underrepresented, and targeted programs and support 
services. Appendices include: highlights of committee reports, 
including commissioned studies and fact sheets, a summary of 
recommendations from correspondence and reports, and a list of 
committee members. (SW) 



*********************************************************************** 

* Reproductions supplied by EDRS are the best that can be made * 

* from the originel document. * 
*********************************************************************** 



ERIC 



HI G HER EDUC A TION EQ U ITY; TH E C RI S IS OF 

APPEARANCE VERSUS REALITY - RB/ISITED 

Final Report Of ths 

Rational Advisory Committee on 
SLACK Higher Education and 
JUCK Colleges and universities 



us QrCFARTMCMT OF EDUCATION 

NATJOyxi l!VSTnUT£ OF f OUCATJOfV 

\h'U/' I ^nif^gt's '.♦'fi -'uiilf .'■Tip" ft' 



June 1982 



BEST 



(;0r 



1 



vs. DEPARTMENT OF EDUCATION 

NATIONAI. ADVISORY COHOATITSE ON 

BlACX KIGKER EDUCATION AND 
KMX. COIUgGSS AND UNIVERSTTIES 
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September 2, 1982 



The Honorable T. H. Bell 
Secretary 

U. S. Department of Education 
400 Maryland Avenue, S.W, 
Washington, D.C. 20202 

Dear Mr. Secretary: 

This •'eport sunmarlzes the work of the National Advisory Coranlttee on Black 
Higher Education and Black Colleges and Universities over almost five years and 
represer.fci the final i«jrk of this Coianlttee as a group. It Is a sobering report 
on th« lack of continued progress for Blacks In Higher Education. 

The fifteen years since 1967 have shown sooe draaatlc changes in the absolute 
number of black Ai^rlcans enrolled in higher education. The enrolln^nt bulges 
have been primarily in the first two years of college and dominated by a 
disproportionate blacic enrolliaent in two-year colleges versus four-year compared 
to white Americans. 

The first five years, 1967-1972: undergraduate, graduate and professional school 
enrollment showed dramatic gains. By 1972, however, progress in closing the gaps 
between whites and blacks in graduate and professional schools had already becun 
to slow down and disappear. 

The second five i'ears, 1973-1978: undergraduate enrollment continued to advance 
but was dominated by a disproportionate enrollment of blacks in two-year 
colleges. A majority of blacks in college! {5S%) were enrolled as freshman in 
two-year colleges compared to 3SX of whites. These patterns resulted in no 
closing of the gaps between whites and blacks with four or laore years of college 
despite some relative progress for blacks. Graduate and professional school 
enrollment and graduation progress went into decline both in enrollment patterns 
and in graduation rates. 

The third five years, 1379 to present: undergraduate enrollment trends for black 
Americans have stalled at two to four percentage points below equity levels of 13 
to 14t in e?!rol Iroent. Year to year patterns show a tendency to go up and down 
indicating a weakness in enrol Iment patterns. A major problem exists In graduate 
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school enrolloent and graduation rates; they are in «tecUne^ Professional 
schools such as law and oedlclno have had to sake extraordinary efforts to avoid 
an* erosion of both the ^jsolute msabers of blacks enrolled as well as s decline In 
the p«recnta^ enrolled* 

TheTlfteen years since iS67 show a pattens that has <ntensif1«l l^the l&st five 
years. Firsts th«^ was a period of rapid expansion of blades enrolled in 
college. This rapid expansion at all levels lasted only abcwt five years cut of 
1372 and 1973. The second five years saw continued eirolliBeit gains at tne 
undergraduate level, but dcoinated by a disproportionate bUds enrollment in two- 
year colleges. SraAiate and professional school enrolloent increases stalled as 
early as 1973-74 and have not aoved upward since that time. 

At its final aeeting the iaeob«^ decided to subcslt to you a ca^ilatlon of all of 
the hundreds of recooaendatlons sade during ^ life, of the Conaitt^ and to 
ophaslze those which It believes are the acst crucial In achieving equity for 
blik Anericans In higher educatiw! and for the CKitlatied enhancewent of ^the 
historlcalTy Black colleges and unlversitiw. 

Ill the Conittec's first Amntal Report, H1<dier gdt»at 1on gouitv? TTw Crisis of 
Aaoearance Versus Re4l1ty . we noted that, in vi«i or tne gains nade it jsay appear 
b^ack AoeHcans. have achieved equity f n access to hi^^ ideation, vtoeas 
1^ rttli^ Sis WIS not the ease^ -^Is lltusloR of the status of et^tty t«tds to 

tmi^ fS^Sfo^^ «« ^i* entitled Hiti^ gj^atlon Equity; 

^' SrS^lr-or Aooaarancfr Versus Reel Itv > Revisf ted. "Is a» errort to continue to 



focus oe the Saet goeis o* tr ue equHy. ^^ytty, *^?^if..H2 
establlshaeflt of a sp^lal advisory group which would cwitlnue to nonitor 
national trwls and which would have e h1^ swaltlvlty to the real Issues of 
equity. Our siaaaary statanent at the end of this r^ort contains some advice to 
such a group. 

We have appreciated the opportunity to render advice to the chief Federal 
edi^tion official and for the chance to focus national attentlwi &i the status 
of pestseccndary education as It relates to black toerfcans and to the subset of 
institutions which continue to play an loportiint role in eAicatIng black 
Aaerlcans — the Slack college. 

Stiwfflrely yours, 

Silas Slake, Jr. 
Cheir 
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I. INTRODUCTION 



This final report of the National Advisory Coawlttee on Slack Higher Eoucatlon 
and Black Colleges and Universities represents the culmination of nearly five 
years of exanlnatlon of the f u1 1 ' spectrtan of the higher education of Black 
Americans and the historically Slack colleges and universities and provides a 
summary of the- recoiroendatlons and counsel to the Secretary and the Assistant 
Secretary for Postsecondary Education over this period. At Its final meeting, 
the last sitting Cucnlttee reviewed the several hundred recomnendations issued 
during its existence and felt that they are still relevant, despite the fact that 
sotae of the recomBendations were Issued by the previous membership. In addition, 
the CoRinittee deemed it important to extract from this smisary several Issues 
which are serainal for the achievement of equity so as to highlight then and to 
assure their attention. These Issues relate to student financial assistance; 
factors associated with adnission, recruitment, retention and completion of 
acaderaic credentials; the nast successful targeted progr^s; the President's 
Executive Order on the Historically Black Colleges and Universities and the 
private sector; and the Adsas desegregation case. In addition, the Committee 
leaves some unfinished business and therefore this report also contains some 
counsel for any successor committee which may be concerned with these issues in 
the future, 

/ 

The National Advisory Committee on Black Higher Education and Black Colleges and 
Universities was chartered in December 1976, during the administration of 
President Gerald R. Ford, for a period of two years, but continued until June 30, 
1982 with several renewals. The first meeting was convened in September 1977. 
The Charter was originally renewed because of difficulties in obtaining resources 
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coBi^nsurate with Its assigned functions. The Charter was extended three times 
(once for an additional year to Oeceffiber 22, 1979; then for six months to June 30, 
1980; and again for two years to June 30, 1982) to allow for a more appropriate 
tia* span to res^nd to the extensive functions outlined In the Charter. 
Althou^ the Charter underwent several olnor changes over the years». the 
Caa8itt8e»sev«-8n charge reaained the sanse, i.e., to exaartne all approaches to 
the higher education of Slack An«r1cans as well as the needs of the historically 
Slack colleges and universities (HBC's) and to saake recoramendations in 12 
specific areas (See Charter functions in Appendix E). 

The CflBKlttee's diagnoses of barriers associated with the achleveing of equity 
have stood. The analyses of the current status of Black h1gh«» education and the 
acca^janylng prj^lans filled a void at the Fede-al level since no other office or 
agency was addressing these* cmK^ems. 



It 1» highly recwuiOTded that the Secretary and the Assistant Secretary for 
Postsecondary Educati<»i refer to the Caurittee's sany individual detailed 
reports and studies for a oore indepth rationale for each of the recoBRjendations. 
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II. THE COMMITTEE 



Background * 

The establlslanent of the National Advisory Coninlttee on Black Higher Etucation 
and Black Colleges and Universities was not a unique act. The use of Federal 
advisory conmittees dates back to the early days of the Nation as a means to 
heighten citizenship involvement. In irwre recent years efforts have been made to 
involve those members of society deemed as less advantaged as a means of giving 
thea a voice in deciding the best course to ameliorate their condition. The 
establishment of this Cooinittee, therefore, was consistent »fith the general 
practice of the Federal Sovertwent seeking the advice and recommendations of 
persons with expertise In specific areas In order to effectively administer 
Federal -programs- vis-a-vis - Black 'Americans in higher education and the 
historically Black colleges and universities (HBC's). 

The establishment of this Coasnittee was the culmination of long advocacy by 
persons interested in achieving equity in higher education for Black Americans 
and the HBC's. A debt of gratitude is owed to those who labored long for such a 
coraraittee as well as to the exemplary efforts of Dr. Joffre T. Whisenton, who as 
Special Assistant to former Secretary of Health, Education and Welfare David 
Mathews, was influential in creating the climate for the issuing of the first 
Charter, and to the National Association for Equal Opportunity in Higher 
Education (NAFEO), who proposed to Secretary Mathews a radical new partnership 
between the Federal Government and the HBC's. It is as true today as when th^s 
partnership was proposed that system supports needed to effect such a 
relationship on an equitable basis are not in place. An adequate research base, 
a well defined policy toward Slack higher education, a sensitive policyniaking and 
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prograiB planning process, a much expanded scholarship and research prograa by 
Blacks on Issues Impacting th«t probleos of Slack .people, a systematized and 
aeanlngfully highlighted evaluation and monitoring of Iwproueaents In the 
t^icatlon of Blacks, a sensitive and aeanlngful private sector Involvessent In 
dTOlopoents in li^rovlng th« higher education of Blacks, and a sensitive public 
sector effort designed to advance the higt»«r education of Blacks {.ncluding 
policy and programs) are the needed structures to accoonedate the goals of equity 
and to create a viable partnership. (Each of these structures Is discussed In 
detail In a Cosalttee report entitled Meeded Syste ns Supports for Achieving 
Higher Education Eeuitv for Black Aaericans .) 

The CoMlttee has worked diligently to define the way in which the progress of 
alack Aaericans In higher education shwjld be reviewed. It has highlighted 
i^mo^t in the college attendance rates of Bl^s **ile also ejthibiting 
' strong^'cSi^ri^ financial aid and ta>^eted* 

prograas could halt or ev«i reverse this trend. It has thoroughly outlined the 
strengths. acca^Hshments, and contributions of the HBC's. but with exactitude 
and precision noted the things that must be done to preserve and enhance this 
unique con^nent of the fiatien*$ diverse system of higher education. 

The complex problems generally facing higher education today are compounded for 
Slack toeHcans and the HBC*s. There are problems 1nher«it in the history of 
Black AmK-icans which r«;u1re a level of sensitivity In the Initiation of 
solutions and there Is no precedent that these problems will work themselves out. 
Hence» the Cociaittee Is unanJm(»iS-1n the belief that since the Federal Sovenm«nt. 
has provided the Impetus for many Improvements 1n the condition of Blacks in the 
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Nation, fulfillment of the needs and expectations of Slacks in higher 
educatfon requires continued, significant input from the Federal Government. 
Further, It Is the Committee's belief that some paths be plotted that the Federal 
fiovemisent, the several States, educational associations ^d the private sector 
sight utilize as a general guide for achieving equity and the enhancsnent of the 
historically BlacM colleges and universities. It is within this frame of 
reference that the Committee's recommendations are offered. 

CoRWittee Membership 

The Coeaittee's Charter called for a membership of 15 individuals conversant with 
the higher education of Blacks, the historically Blt.ck colleges and universities, 
and/or the public pol1c>waJcing process. At least five were to be presidents of 

Mack - colleges and- at least one was-ta-^ drawn- fro8»- the business sector. 

Individuals were appointed by the Secretary of Education for terms not to exceed 
three years. When the Charter was renewed, first until December 22, 1379, and 
then until June 30, 1980, the originally selected Committee was reappointed 
almost intact. When the Charter was again extended, this time to June 30, 1982, 
then Secretary of Education Kufstedler appointed a new Committee, retaining the 
services of five of the original body. 

Each Secretary selected a slate of lumbers from nominations submitted by a number 
of ftotable individuals and organizations. In making the selections, 
consideration was given to those qualifications mandated by the Charter as well 
as such factors as race, sex, geographical locnion, and type of institution with 
which associated. 

6 
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Thft CoBwIttsft operated under thechatmsanshlp of Or. Ellas Slake, Jr., frees its 
1?ic^t1on to the deaiseiof the Charter. In every Instance, it was ccmprlsed of 
d1st1n$u1shad individuals frosn the business and educational eonainity. A well- 
roto^ cfi^.1tt«t» th« awbers* educational trilalng covered such fields as 
education, «ath«8at1cs, sc1enc», philosophy,, politics, history and law. All have 
been qr are currently In leadership positions in their nsspectlve organizations 
and institutions. In addition to those who served as eithar college pmi dents 
or State university chancellors (five fr^ historically Slack collages) others 
w«*e from educational assoc1at1«ts or f^datlons and r^nres^ited the full 
spectrum of postsecondary Institutions. Sevw-al were in the private practice of 
IM. All hav« coijldarahlw ej*»/er1ence serving on professional boards and 
cflwrfttees and collectively displayed ext«ts1ve knowledge of higher educat;an. 
Blade collet and universities* and th» eo^icems of Blacks in postsecondary 
edtteatlM. A list of all person s who served on the Co aslttee since Its fonaatlCT 
Is provided In Appendix A* 

Purpose and Functions 

"^Tte Secretary of Education has the responsibility (held by the Secretary of 
Health, Educat^jn and Ifelfare until «ay 1980) for the adsslni strati on of various 
higher education and civil rights pre^aas isandated by statutes. Adoini strati on 
of these programs involves * setting of priorities and an understanding of 
Interlocking scclaU political, and ^owjrIc complexities affecting not cnly the 
Swjeral population^ but particular se^aents of society. Thus, the Secretary, as 
well as the Assistant Secretary for Postsecondary Education, requires the advice 
and recoRoendations of p«^ons knowled^able of the Impact of the luandatad 
progress en the higher ettocatlon of Slack AB«r1cans In order to effectively carry 
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out the responsibilities of the office. It is for this reason that the National 
Advisory Cqusnlttee on Black Higher Education and Black Colleges and Universities 
was established to examine all approaches to the higher education of Slack 
Americans, as well as the needs of the historically Slack colleges and 
dniversltles, and to provide advice to the Secretary and the Assistant Secretary 
for Postsecondary Education. In particular, the Conmlttee advised and m&je 
recommendations in the following areas: 



•(i) In the identification of the several courses of action to raise 
substantially the participation of blacks In all forms of 
productive postsecondary education; 

(2) In the development of alternatives sensitive to the special 
needs, deprivations, and aspirations of black youths; 

{3} In the analysis of and planning for the future role and healthy 
development of the historically black colleges and their 
relationship to expanding the numbers of blacks enrolled In higher 
education nationally and regionally; ^ 

(4) In the development of a research base to support the definition 
of equity, the expansion of existing research, and the 
coenlsslonlng of original empirical research; 

(5) In the stimulation and encourageaent of more scholarship and 
research by blacks on questions of public policy relating to the 
educational needs of blacks and the promotion of these results at 
the Federal, regional, and State levels; 

(5) In the evaluation and monitoring of the Impact of Federal , 
regional, or State efforts In the public and private sectors In 
Improving the status of blacks In higher education; 

(7) In the evaluation and monitoring of current and developing 
Federal , regional, or State policies designed to equalize 
educational opportunities for blacks and Improve access for larger 
ntnbors of blacks In higher education; 

(8) In the development of approaches to the financing of the 
neediest students and the Institutions with the heaviest 
^concentration of blacks; 

(9) In the development of means to Increase access, retention, and 
graduation of blacks from Institutions of higher education; 
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"(10) iff the developjaent of alternative ways of increasing the 
mfiab«rs of blacks entering and completing graduate and professional 
degree prograsss; 

(XI) in recaaoending a twenty-five year plan incrfasing the 
auallty of black higher education and the numbers of black Aiwrlcans 
ablft ta partlcluate mom fully In Aaerlcan society because they have 
stieetssfully eooplet^ such education; 

(izy in the assessaent of the resultant iapleowtation of policy 
dcelfilons md reeonnmdatlons^* 

Suaaary of Activities 

Since Septaaber 1077 the Coraalttee has convened 22 uKetlngs. Although the vast 
sa^orlty of these oeetlngs were held In Hashington. O.C.. seven were held on the 
cs^es of historically Slack colleges and universities (including two at Howard 
University In Washington, O.C.)» These aeetlngs provided opportunities for the 
CoBsittee oH^ers to review coaialssloned reports on the status of Blacks in 
W ghtr educat1(»r and thm historically Slack colleges and universities, to discuss 



trends* to request addltlwial work of the staff, and to reach consensus on 
recoBBWidatlons to the Secretary and the Assistant Secretary for Postsecondary 
Education. The oeetlngs also provided a forua for the coBinunity to express its 
concerns* 

The CflBtrtttee undertook its charge seriously by planning for the production of 
research reports and data analyses so that each recoaaendation could be 
substantiated. Free its 'inception it was the intention of the nesibers to becocje 
marm than a d1scuss1<m gr«ip. Theref«art. It develJ^ a Plan of Action, engaged 
In substantive activities and called'upofr the expertise and advice of known 
adilnlstrators, faculty and researchers pHor to Issuing 1t$ recoowendations. 
Ongoing and prqwsed Oepartaent policies and plans, program regulations and 
legislative initiatives were reviewed to deterwine their potential and actual 
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Inipact on equity for Black Americans and the HBC's. Although the vast majority 
of the reccannendatlons were contained in the Coninlttee's formal reports, many 



were forwarded via correspondence as the occasion required. 

The Coraalttee was also concerned with the progress in carrying out the court 
order under Adans and generated support for the various Presidential Directives 
and Executive Orders on the HSC's. 

In all, the Committee issued 10 detailed research reports, 5 substantive annual 
reports, U Fact Sheets, comalssloned IT, studies and subiaitted over 200 distinct 
recommendations- Despite the intermittent problems with securing personnel and 
financial resources, its record stands as one to be sailated by other similarly 
establisned advisory groups. The recoawendations ranged from achieving initial 
access of Black Americans to higher education to completion of the terminal 
degree, from areas related to high school counseling to the need for Black 
faculty and administrators, from data collection to policy Implementation and 
from general legislative Initiatives to specific targeted progrsus. 

Although a composite summary of all of the recommendations is provided In 
Appendix C, the Committee deemed it necessary to highlight sane of the most 
Important recoo^sendations in this report. Hence, In the following section 
several o'/ the more urgent issues are reviewed and recommendations are provided 
to reinforce and to reiterate their importance to achieving equity for Black 
Americans in higher education and the enhancement of the HBC's. 
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III. FINAL RSCOfWENOAHONS 

m 

Th« Nattonal Advtsory CorolttM on Black Higher Education and Slack Colleges and 
Univtrstties has provided ^jr-reachlng advica on a rnsabcr of significant Issues 
m tvwy aspect of the elation of Blade towlcaf s snd the Black colleges and 
unlversltlts. In terarinatlns its responslblTlty as a result of the ending of Its 
Charter, the Coanlttee has sufloarlzed the major concerns and recooiBendatlons 
*<h1ch It has Reduced over the jjast almost five /ears. The purpose of thir 
dooaaent U to provide that suanary in a concise and helpful format such that \t 
will he useful to those Intsrested In the future of the higher ectocatlon of Black 
toericanf and the hIstoHcally Black colleges and universities (HBC). 1/ 

Vm recaaiendatlons are,, as a result* related In parts. This section 
highlights the najor $nf* aost significant issues about which the Comoittee is 
~C0BC8rn'edr'Tfie"si^!rptJ<"Tc^ cooplete listing 

of every recaanendation which the CaeBittee made during its life and Is the basis 
on which this section is constructed^ 

This section contains a general stataoent reflecting the Comalttee's concern 
about the changinf »ood In AoeHca tow«-d the social, econoaic m4 educational 
needs of Black Americans and expresses the Cooaitteo's unequivocal belief in the 
need for a strorg, cswtinued Federal role as advocate and ally in the ptarsuit of 
equity. Second, it discusses and oakes reco». andations on the major Issues which 
have the greatest potential for inpact/on the future of Slack Higher Education. 

1/ The Ccsnittee arrived at the following definition of an H8C 7 Historically 
- Sl^^iwTm institutions that were founded primarily for Black 
llSicaS tlSmiSTtheir <S5^ ^rvoost Instances, not exclusionary. 
7?Sll?eNSsiiSt?oS^sarv1n5 or Identified ;1th service to Black Americans 
foTat least two decades, with most being 50 to 100 years eld. 
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These Issues are: 



0 Student Financial Aid as it affects access and equity 

0 Blacks In the Education Pipeline - including rates of admission, 
retention and graduation = 

0 Role of Targeted Educational Opportunity Programs in achievina 
equity 

u The President's Executive Order, the White House Initiative 
Office, and the private sector Initiative as facilitators in 
enhancing the historically Black colleges and universities 

0 pe Adaras case and desegregation of higher education, and 
finally— » 

0 Sam counsel for any successor advisory committee 

Each issue Is set out descriptively, followed by background information and the 
CooBilttee's recoinniendatlon(s), 

general Background Statement 



Slavery and Involuntary servitude o: the magnitudft and Intent practiced upon 
Slack Americans has no parallel In our era. The In^lications of a system which 
convened an entire race to subfnarge, practically to extinction, its natural 
urges for freedom and self-reliance, Still, even today, affect the social, 
political, economic and educational life of Black Americans. Since its Insidious 
introduction to America, the system of racial repression has been a curtain 
behind which America has Indulged its most base and denigrating practices. There 
are still a few Americans who view major improvements In life for Black Americans 
as retrogression. 
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Slack Americans still find themselves fighting to become a part of this society. 
It has been a fight which has been made easier and somewhat successful over the 
past 15 years because of the alliance and advocacy of the Federal Government. 
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The prospects of a retreat In this necessary Federal role Is at least 
disconcerting, and at most unconstitutional. 

Black Aaerlcans have saade advances In awst areas of the social, economic, 
political an4 e&icatlonal Hfe of this country* This in no way suggests the 
ea^letion of « goal of equity for Blacks in these areas. Slacks still earn only 
about half of the oediait Income of i^ites^ Still, disproportionately f«»er 
Blacks are Involved in any form of schooling. But the fact remains that since the 
ISTO's, during the period ^en civil rights advocacy and effectiveness of 
sffinnative action were at their zenith, median incomes for Blacks did Increase 
at a fast«* rate than did the population as a whole and the rate of graduation 

frm high school and college for Blacks showed a notable Increase, 

r 

Ui^TOut the inf!tte!«e and intercession of the Federal Sovemoent, it is unlikely 
thct these changes wou ld have taken place. The Federal SavemBiM t, th rough the 
Executive* legislative and aost particularly* the Aidicial branch, has been the 
chief advocate of the rights of Black Americans and assurer of their basic rights 
as specified by the Constitution. 

It is inconceivable that any consideration would be given to a decision to remove 
the Federal 6over«aent from its facilitating role. The I970*s were the beginning 
of a positive era in Federal assja^timj of rMponsibllity for assisting Black 
Americans in upholding the Constitution as it affects Black Aatricans. It is ths 
fiilure of the Federal Sev«rrta«tt historically to pn^ly atforce the 
ConstitutiCB that gives rise to the unfinished business of equity which the 

■ 

Nation faces today. 



The basic question Is one of constitutional responsibility. What cannot be 
questioned is the fact that the Thirteenth, Fourteenth and Fifteenth Amendments, 
wMch clearly delineate the rights of the newly freed slaves, were adopted. Each 
one of these Aaendraents states explicitly that Congress will enforce It with 
appropriate legislation, by Implication prescribing a constitutional mandate for 
the National Sovernment to ensure the rights and privileges articulated therein. 
It is these constitutional anendments with the gloss and temperance of civil 
rights legislation In the era of the 19y0's and 1960's that make clear the 
Federal role, obligation and responsibility In this domain. 

Thus, even If there are limited concessions which can be made to a Federal 
withdrawal from responsibility In soos areas, the Federal Sovernn^nt cannot 
withdraw from Its obligation to do justice ts Blacks because there are three 
coi^eTTIng constftutfonal ^ndnents which cannot be Ignored. 

Nevertheless, when President Reagan told the delegates to the 1981 NAACP national 
convention to "hitch your horse to a new wagon," he was In effect ssaroarizlng the 
shift In the national role of the Federal Sovernment. The current Actelni strati on 
has set out to redefine the authority and jurisdiction of the Washington 
establishment. For America's Black citizens, this philosophical transition 
portends enormous adverse consequences. The historic posture of the Federal 
Sovernment as a guarantor of the social, political, and economic rights of Black 
Americans remains no less critical today to the continued advancement of racial 
justice in this country. 

In education, the Federal role has beer dramatic, clear, and unequivocal. During 
the last twenty-f1-^ years the Federal record in education stands as .ie of the 
most significant acnievenents in America. In fact, the strides In Black 
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educational advancement have fostered a national sen.<e sf constant upward 
taoveoent In all areas, and have bailed the very real decline In general 
socioeconomic pror«ss -for Slacks. Equity In education at all levels Is the 
Mrodc. If this itoes net exist,, then It Is, 1fl9oss^^»^« to «rfi1eve equity In other 
areas* such as eopToyoent and housing. 

The positive la^act of Title I on the Nation's elasentary and secondary schools 
Is now an established fact. The TRIO progr«s have proven highly effective In 
assisting disadvantaged students In gaining access to and succeeding in higher 
education. With th« rise It. Federal student financial aid, alack enrollaent has 
tripled and» fw* the first tlB>e» the pn^icn of Black undergraduates 1$ 
•pproichlng that of Slacks mm cellegt-going sge group. The cannon 
dmiHnator In this progress is the Federal Sovemoent's acceptance of Its 
responsibility to pr^Bote equity tti education. 



Student financial assistance Is the pHndpal Fedwal vehicle to advance equality 
of opportunity in h1^ education. As such, Washingtwi serves as a prime oovwr 
In facilitating the advancenent of Black educational attainment. Lest It be 
confused as discretionary, the Comelttw eaphaslxes that this cassHtment 
emanates from the Federal SovwTwenfs Constitutional <H>11,ation to act as 
guarantor of the rights of Black America. 

f¥05ress iff education has bwn Krfiieved by the Federal Sovemoent exercising Its 
resp<w»s1b111ty t» ftilfill the pnaise of the Thirteenth. Fcairteenth, and 
Fifteenth Amenctaents i^ch were written specifically to provide equal protection 
for Blacks by eradicating the vestiges of slavery and overcoming past injustice. 
Student: finaiKlaT assistance has clearly proven productive In rwttrsinq racial 
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discrimination in higher education and stands as canclusive evidence that the 
Federal Influence can be overwhelmingly positive in promoting e<;ua1 opportunity. 



Ift higher education, as wall as civil rights, progress for Blacks remains 
critically dspendent on the force of Federal detenalnatlon. The dorolnant theme 
In all the Coninlttee research Indicates that when the Federal resolve remains 
firm. I.e., in undergraduate educatipn. Black achievement continues to advance. 
When that role becomes diminished or anblvalent. I.e., at the graduate and 
professional levels, progress halts and actoal decline ensues. History provides 
a clear parallel to this phenomena* Under the protection of the Federal 
Sovernment, Blacks won and used the right to vote In the years immediately 
following the Civil Mar. In the ia70's and 1880' s, the Federal Sovernment 
weakened Itr its resolve, withdrew Its coftaltaient, and left the matter up to the 
States. As a result, the Black franchise In the South was lost for almost a 
'century," not to "he regalneil until 1965. The Thirteenth, Fourteenth, and 
Fifteenth Asten<toents were clear In their Intent to make forn»r slaves citizens In 
all respects. The Federal Sovernment then oust not only serve as guarantor of 
those rights but as a forceful guarantor. Equal protection carries with It 
Constitutional authority to be fashioned so that racial justice Is ensured. The 
Federal Sovernnwnt cannot Ignore It, cannot diminish it, cannot turn it over to 
the States. No American leader can soften leadership on this bedrock issue of 
racial justice and not have Slack America feel the negative shock waves. 

Many of the changes proposed by the Administration, will alter the Federal role 
In education, and this represents a fundamental lack of understanding of the 
plight of Black families. With median family incomes of Blacks in 1981 just 56 
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percent of whites^^ 8Uck teeHcans have no hope of seeing their children attend 
collese without the Federal help that is prooised by the Constitutional loandate 
to ensure fuU rights of citizenship. Affirmative action is undir serious.fire; 
thft ^tlct Oeparts»nt 1$ backing off fnn vigorous school desegregation; and the 
tabtr l^irtaent has'sTackefsed the guidelines under which the Bonltoring of 
Federal contracts takes place. 

The shock waves of fear frco Black parents who know that the cuanilative effect of 
re&jced POL Srants, less dlrect-loan dollars, the loss of food sta«p and social 
stcuHty benefits, and tJ» Tower availability of guaran^ loan ooney will be to 
shut off the prospects of college for a host of Black youth. The recision of 
adBlnlstratlve altowncet fw loans and other aid. and the cutbacks in support 
for arts «id htnanltlee irtll stHke devastating blows to historically Black 
ceUeges and other lostltatlcms which enroll substantial ragnbttrs of students on^ 



financial aid at a tiae ^ efforts should be made In these areas. 

These change threaten to bring the current focus of student financial assistance 
to uitalt. There Is w evidence that the States or any oth«r segaent in society 
will assuae the responsibility for r^lacing the funds the Fed^-al Sfivemoient is 
withdrawing. Host Black faallles with one or B»re chil<&w in college ^ 
already aaking sacrifices of a isagnituda unknown to more solidly financially able 
Briddle-cTass fanilles. 

U U. Bureau of the Census, Current PepuUtl on Reports, ^Serif P-60. No. 134. 
- TngM and Poverty Status of Faailies and Persons in the United States; 
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Many of these college students will choose not to ask their struggling families 
for even greater sacrifices. They will not go to college or they will drop out 
into an economy already straining in its capacity to produce entry level jobs for 
uneducated or undertralned youth. The resultant une!nployraent= of prospective 
students will create new deoands on social programs already slated to be reduced 
and will deny the SovemB«nt the tax revenues which college graduates provide. 
As was the case with the franchise when the Federal Goverrwent reduced Its role, 
so win be the Impact of the sharp drop in funds available for financing 
postsecondary education. Progress already gained will be threatened and the 
likelihood of regression comes to the fore. For every substantial cut, the 
social cost will be enomsous because many poor students will not be able to 
continue their education and thereby realize their potential to be successful, 
productive contributors to the econoi^. 

Recent outbreaks. pf^vlplence. directed at Blacks and Increased activities of hate 
groups, such as the Ku KTux Klan, are having treoen'ious Impact In the Black 
coamjnlty. When these events are coupled with the Administration's b.udget- 
cutting proposals In education and social services. It should coo^ as no surprise 
that Stack America suffers a heightened sense of fear and anxiety. There Is no 
legitimate philosophical view of the role of the Federal Government that can 



permit the diminishing or withdrawal of Its special historic commitment to Black 
citizens. 

This Admlnnstration must be aware of its duty to speak to the Issue of racial 
equity and must articulate a forcefully stated exception In specific racial terras 
to this new philosophy of a diminished Federal authority. The Constitution 
demands that social justice be maintained and pursued. If that pursuit is 
reduced or shifted to other levels, it marks a return to a period of history 





ERIC 




W^SA^^Mfc*^P,'J^ 



notlceajjie for the Ucic of prctactlon. disregard of the physical safety, and the 
absence of an equitable chanre of upward (nobility for cany Slack youth. If 
Federal program to oeet that solean and hfstoHc responsibility ant allowed to 
wither, the consiqueiK^ will be the erosion of the saost fundapental precept In 
Awrlcan life: thatriw aan or man any artificial lapedloents to his or her 
chances of education, iierk. and a freely chosen place to live. The Federal role 
in- education Is good for teerica as a world leader and It Is good for Its 
relationship with that oadorlty of our planet which Is nonwhite. Racial justice 
Is an historic Rational Issue, the caBwItaent to ^ieh cannot be abdicated. 



si^trioftt financial Assistance 



The need for $t«d«it financial assistance runs deep for ell econoBrically 
dlsadvant^ stud«itk regardless of radtl or ethnic status, but especially Is 
:v^tMs^t h > case f o r 8T« »-^<»e>4c«is>whe4ta^ <!Lj! f-jyg^»^°!^ 
so classified. Since It Is ^winically wise and naturally ethical that all 
citizens have a right to that fom of education which they are capable to pursue. 
It Is essential that special attention be g1v«i to the r««P greatest 
need. The gains that have b^ eede In the enrollment of Blacks In higher 
education stw directly keyed to the area of student financial asslstajtce. In the 
years ahead, with gen«-al declines expected In higher education enrollments and 
with escalatinf costs for tuition and other axp«is«. the Federal student 
financial assistance i»^«s wll'i be parapount In assisting Black students In 
pcrsalt of higher e&»c«t1on opportunities. 
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Fteeonmendatlons 



1. That Federal student assistance ppograsjs better address the 
higher education needs of the lowest 1ncos» groups In this 
country* * 

Z» That lnst1tot^o.i£ • higher education iBprove the packaging of 
fliiai»1a1 t1 tir-^ .AStltsite a aare relevant n«eds analysts 
- systct f^ ;(1cally and educationally disadvantaged 
stuttentSa 

3. That Slack studerts be g1v«t greater access to alT scwrcas of 
fundi ng» especial Ty research and teaching ssststanushlps, and 
be provided with additional funding for graduate and 
professional school prograiBs, 

4.. That graduate and professional school fellowships for Black 
students (including the graduate and Professional Opportunities 
ft^ograi) Cffittlnue to be targeted In fields where Slacks are 
sevmly undf^represtttted. 

5. That Pelt Grants and Suppleoental Educational Op^rtunlty 
&r»ts be retained as a major part of any viable Student 
Financial Assistance profraa f«* loi»»1neflae/Slack students. 
THc Syaranteed Student Loan Pro^raB and Katlonal Dirwt Student 
. tPSiS should not be the basic assistance prograes for the poor. 

(8, That ff^ *fM*t^ mmt rtmmmiar* provide advance 1nforsat1«i to 
SlKk stiMteits Oft the exttttt of loan rcpaynutt costs after 
^raduatfOR* 

7. That Interest on loans not begin until the student leaves 



8. That SSL costs be controlled by an incoRM cap and a needs 
analysis that realistically deteraines unsiet financial needs of 
faaiiics at or above the incsoc cap. 

Partfcioation of Slack /toerieans in the Pipeline 

The attrition rate of Black studwts as they loove through the education pipeline 
1$ aiaaj^ ofet *s^le In the improveaiwit of the overall level of education of Slack 
Awicans. It is estieated that 12 percent cf Black Anerieans who «iter formal 
education csnplete college and only 4 pcrc^t go «t to cooplete graduate school 
(in bfith instances these rates are about half those for «m1te$» 23 and 3, 
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During the lattar part of the Ust decade, the number of poor Black families 
increased and 1o 1981, 34.2 percent of the Black population was below the poverty 
level. According to the U.S. :'ureau of the Census, Black m^ian Income was 
$13,266 as compared with $23,517 for whites. 

Blacks are disproportionately represented at the lower Income levels. In 1980, 
41 percent of the Black f sallies fell in the bottora fifth of the population in 
terms of Inccffle while the highest fifth was 95 percent whitel/ However, the 
a»d1an 1ncoo« of college-educated Blacks Is more closely akin to that of their 
white counterparts. Education, therefore. Is one of the best means for 
Increasing the economic upward mobility of the Black population. Over the last 
fifteen years. Federal stud«it financial assistance programs have provided a 
means by which students from the Tower econoeilc levels have been able to enroll 
Iff higher education^ In 1980, percent of the (mostly Blade) freste»n at the 
historically Black colleges and universities (HBC's), compared to 14 percent of 
freshman at all four-year colleges, caB« from families whose annual Income was 
le«s than $10,000. They were able to enroll In college with student financial 
assistance. 

At the graduate and professional, school levels. Blacks rely more heavily on their 
own personal earnings, savings and loans than the majority group or nonresident 
aliens to complete graduate school. Thus, they are often forced to engage In 
part-time rather than full-time study, complete 'their training with a 
disproportionately higher loan burden and take a longer length of time to 
complete their requ1rea»nts. 

3/ II s. Bureau of the Census, Current Population Reports, Series P-60, No. 127, 
- Tables 4 and 5. As cited 1n undated flews Release issued by the Leadership 
Conference on Civil Rights (around 05/04/82). 
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respectively) i/ This la a tremendous loss of talent and potential contributors 
to Aflserlcan Society. The disproportionately higher losses occur in secondary 
school. In the transition from high school to college and then escalate for 
successive higher training levels. The Ford Foundation's Conwlssion on the 
Higher Education of Hinorities estimated that 28 percent of all Blade students 
are lost ^ore high school graduatlonSin 1980 Blacks, represented 13.5 percent 
of the college age population; 69. V percent of Black 18-24 year-olds were high 
school graduates (82. S for the white population; and the Black representation of 
the total nmber of academic degrees awarded showed the following downward 
progression through the pipeline — 9.1 percent of the Associate degrees, 6.5 
percent of . the Bachelors, 6.4 percent of the Masters, 3.9 percent of the 
Doctorates and 4.1 percent of the first professional degrees). The proportions 
are even ©ore disoal when examined for specific disciplines, especially in the 
high growth areas of the physical sciences and engineering. 



For so»e tisse now, the Coonlttee has sought to call attention to. the decline in 
the nuaber of Black students in advanced education. Confronted by the threat of 
an isnlnent crisis in graduate education as a whole, the higher education 
coBBSunlty has begun to explore various alternatives to bring renewed force to Its 
cooxaltaient to equity in advanced education. With this In mind, the Committee 
urges once again that both the numbers and proportions of Blacks across the broad 
range of graduate and professional education must be Increased. The time has 
cone to understand that equity Is not merely a concession to those who have 
historically been denied the chance to take part. Rather, it stands as a viable 
strategy to ensure that America's most treasured resource, th^apabillties of 

4/ Higher Education Research Institute, Inc. Los Angeles, Ca. Final Report of 
the Commission on the Higher Education of Minorities, p. 14. 

i/ Ibid , p. 15. 
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Its people. Is not squandared- Educational equity. In short. Is a National 
Investment. 

m 

Saveral factors are sajor contributors to the higher attrition rata and skewed 
MoMi^ field setectiw for Slack stad«its: Inferior eleaentary and secondary 
education^ Inadequate counseling. Inappropriate utilization of standardized 
tests, inadequate articulation between 2-year and 4-year colleges, lack of 
f1iia«;1al aid and fellowship opportunities for graduate and professional 
•cation and a dearth of Black professionals at the pollcyaaking levels. 
RecoBs«ndat1ens for ai»11orat1ng each of these conditions are given below, ^fhlch 
If laplesented. could substantially re&ici the attHt1«i of Slack students as 
they progress through the educational pipeline. 

gl«B«rtarv - Secomiarv Schools. In a»e of the Coemlttee's early reports. Access 
rfLSTagk.AawHeaM to Hloh^i" gdueatlon; ^ ^ Is ttw Ooor?. Inadequate, 
tduestiaial progrsB and oth«r factors operating at the' tleaantary-sicondary 
levels ww-e cited as barriers to the achlevaaent of equity fw Slack Asericans In 
access to higher education. We note that the statistical profile for Blacks has 
not fnproved since that tioe. In October 1980, 23.4 percent of all Blacks aged 18 
to 24 years old, or 832,W Black young people, mrt not ©irolled In school and 
were not high school r«fc»ates (con^ared with 14.4 for whites) fi/ This Is an 
increase of 3 percwit since October 1977 In the nwber of Slack youth not In 
school &id not high school graduate* 
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mi n « 9^*» «i» Census. School g nrollnsint » Social 
(Hay lSii)t Tab It 4. 
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Further, the percent of Blacks in this same age group who were enrolled in 
college declined from 21 percent 1n October 1977 to 19.4 percent in October 1980. 



To reverse this trend of under achievement and to lower the dropout/push»out rates 
for Slacks* we submit the follo<f'ng: 



Recommendations 



1. That the quality and effectiveness of teaching at elementary 
and secondary school levels be improved and special 
compensation be provided to , attract and retain committed 
professionals. 

2. That extra resources be allocated to predominantly Black/low- 
Incoam high schools and student-teacher ratios be reduced. 



3. That the HBC's be utilized to develop model teacher training 
programs which respond to special needs of Black students in the 

Nation.' s classrooms^ .. „ . 

4. That the Federal Sovemsffint equitably and effectively enforce 
Title n of the Civil Rights Act of 1964 and In so doing focus 
on the elimination of discriminatory treatment of Black 
students In special education placai^nts, disciplinary actions, 
ability grouping/tracking, misuse of tests, and other 
infringements to the Civil Rights of Blacks which create 
barriers to higher education access. 

3. That the Federal TRIO progr^ be expanded to increase the 
nuB^>er of Black students who participate and that exsaplary 
progr»is be Identified and information on them be disseminated 
for replication In other areas. 



Impact of Testing on Blacks In Education. The Issues of standardized testing as 
they impact on the higher education achievement of Slack Americans have 
tremendous economic Implications. Blacks, Kispanlcs, and American Indians do not 
tend to score as well on most standardized tests as do the majority group. The 
standardization of such tests tends to be suspect in producing this outcome. The 
fact remains, however, that the use of tests of all kinds 1s on the rise. Giver. 
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th« rata of failure of alnorlties on these tests and the reliance of enployers 
and higher education Institutions on thes. It seeas likely that there will be 
increased Ispllcatlons for the future ecenoolc wll-belng of aInVltles If tests 
c^im» to b« us«S as berHers rath«- than as (11asi.ost1c and {prescriptive tools 
as they are designed to be used* 



RecCTnendatlons 

1 That standardized tests no longer be used as the chief nechanlsia 
for adsslsslons to higher education and enqjloytent. 

2 That « nurtjer of prov«i Measures, such as S^^f^f'^^LS'JS? 
23^p|-SSl reaiendatlons. be us«d In c«««ct1«™ with test 
S-S^aaklng educational and eaploys^nt decisions. 

< Thafc whflrc tKts ar« osed. access to coaching be sa^ available 
S^lfSS ttSt 1^ wt be a barrier to taking advantage of 
. ' such coiehlng. 

r«rr-i»f-'^Yei»>Y^^ Educatloir of - &^ac^^ 

itoarlcans. The g-yef.- cotle^ sector Is a significant variable In the hl?^ 
«h«at1on of Black /teerlcans. In the fall of isaj - 42.4^e«t of all Blacks 
enrolled In colle^ were In tuo-year Institutions. This figun. cr<^ares with 
37.1 percent for the total pq»ulat1on and 34.0 percent for whites. Blacks thus 
tend to be »iore highly concentrated In the Z-year collage sector - often In 
progr«s that will mt necessarily give credits toward a baccalaureate degree. 
Sttcti statistics sr«fcice e omtroversy aoong educators concamed about the 
«Jucat1on of Blacks, the basis of idilch Is r«ogn1t1on that (I) there Is a place 
and e need for the 2.y«ar colleges In provldlt^ education to those not desiring a 
baccalaureate degree/ and (2) the coitam that the 2.yesr collages «ay be 
draining off a significant portion of Black students who are potentially 4.year 
degree sedcers and tracking th« Into dead^d. low-level. low-paylng 
occupations* If the latte* Is In fact the case, then tr.^e Is concern for the 
future of a Slfck professional class. 



Reconwendations 



1. That a study be conducted which will give a true picture of the 
matriculation process in the 2-year college sector tb determine 
If in fact there are disproportionate numbers of or deleterious 
iB^acts upon the future of a Black professional class. 

2. That an articulation aechanisa be established between the 2- 
year colleges, the Slack colleges and the rest of higher 
education to assure that increased numbers of Black students 
continue beyond the 2-year colleges to the baccalaureate, 
graduate and professional degrees. 



"Vie need a strong recoimtendation about the 
articulation between 2-year colleges with large 
Black enrollment and 4-year colleges. Now 55% of 
the Slack freslwen start college in a 2-year 
school. If financial aid cuts occur at some of the 
projected levels, that percentage of Slacks 
entering 2-year colleges could rise to 65 or 70X. 

•We th«i Bust get a larger proportion of these 
students to transfer to 4-year colleges or face a 
widening of the gap between whites and Blacks 
graduating froffl college." 



Graduate and Professional Education. Black participation in graduate and 
professional education remains exceptionally low and in recent years the 
situation has actually deteriorated. The ye r 1976-77 stands as a turning point 
for Black graduate participation in that actual enrollment and proportional 
representation has receded from those levels in subsequent years. 

Slack graduate enrol lisent fell to 60,059 in Fall 1S80, an 8 percent drop from the 
peak of 1976-77. However, during this period, total graduate enrollment 
rebounded from a slight 1978 drop and surpassed 1.100,000. Blacks comprised 5.5 
percent of total graduate enrolln^nt in 1980. 



Ellas Blake. NACBHEBCU 
President, Clark College 
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Despite nia»r1ca1 snowtft. Black first-pnsfesslcnal students ccn^rised only 4.5 
parent cf the iSSO total, coejpared to 4.5 percent both In 1976 and 1978. Black 
graduate and professional students still rely disproportionately on HBC progrsBs 
for icstss to advanetd educational opportunity. In 1980, aloost 19 percent of 
all Slack sraduate students Merft enrolled In 34 graduate schools and over 22 
p«rent cf all Slack first-professional students In XI K8C professional schools. 



As a starting point, equity for Slacks In graduate and professional education can 
S5a iset through the forceful execution of the Adal n1 strati on 's policy of support 
for th« hIstoHcally Black colleges and universities at th« saoe tiae as efforts 
ar« Bade to re^ice attrition and e^ourage i^'oductlon of Black scholars and 
passionals at aajorlty 1nst1tut1a«. The HBC's, Institutions founded fifty to 
ft Iwf^red years ago pr{aK>11y for Black Aoericans, Have long served as a fertile 
breeding grwm for Black graduates who ultlantely mr^ frm the «)d of th« 
- pipti Inc. Betneen isT^ ai^lSd, SZ pereeit of the il ack Ph.D. recipients had 
earned their baccalaureate degree at an f^. 



RecoBwendatlons 



I. That the ma&er of Blacks enrolled (especially full-tliae} In 
graduate and professional degree prograss be Increased through 
a oore active program of support at the Federal level and 
liwrcssed Initiatives at the Institutional level. 

Z. That the ^Ivate sector (Industry) provide support and funding 
ta enmtra^ Black raployees with potential for success in the 
sdenec and technological fields to pursue advanced degrees. 

3» That greats opportunities be afforded Slack students to 
partlelpate on aajor university research projects providing 
gra^iste asils.antshlps. This Increased participation would 
provide financial assistance as well as experience for the 
students. 
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4. That qu^illty graduate and professional programs at the 
historically Black u<iiver.viti<»s which produce significant 
numbers of Slack profesrionais be viewed as tnodels for other 
institutions of higher c^uucation. 

5. That recognition be affordeJ the historically Slack colleges 
and universities which giant baccalaureates to over 50 percent 
of al! Slack As»ricans who eventually earn doctorates. 

Science/Technology and Other Underrepresented Fields . Fall 1980 data reveal that 

Black graduate students are still ininii&ally represented in the sciences and 
engineering fields. While Black students made up 5.5 percent of total graduate 
enrollment, they coR^rised 1.6 percent of graduate enrol lo^nt in agriculture, 
2.9 percent in biological sciences, 1.5 percent in engineering and 1.9 percent in 
physical sciences. Furthers»re, the proportions in all of these fields were even 
lower for full-time students. 

Reconrondations 



1. TRat'the Federal Sovemii»nt !n recognition of the Nation's 
science and technological needs, sustain and Increase programs 
geared to improving science and math curricula In the public 
schools and Institutions of higher education. 

2. That more programs, modeled after those, of industry and 
scientific associations, be developed to Increase Black 
participation in scientific and technical fields. 

Increasing Black Professionals . In the Committee's report on Needed Systems 
Supports for Achieving Higher Education Equity for Black Americans , the human 
resource system support was perceived as the most significant system support 
designed to foster Black higher education and to enhance the historically Black 
colleges and universities. Two reasons were provided for this conclusion: (1) 
the develop{(«nt of htmian resources saong Black Americans which is on par with 
whites Is essential to the attainment of equality of opportunity guaranteed by 
the Consititution, and (2} policymaking is a process which is Interest group 
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dcffllnata^; BUcits oust be Included In positions of leadership to assure an 
Inhw-ent sensitivity to the concerns of Black people. In our research we found 
thati • 



U I» tlmst Feder&l igencies with in education alsslon. Slack 
• r^-t$«itat1on at tftt as-l4-lS grades Is less tha» 4 percent. 

Uss than 7 p«ent of the college trustees In the Katlon are 
Blade.. 



3. Slacks sake up 7 percent of the aiSnlnlstrators In higher 
e<^at1on, hut the historically Slack colleges (HBC's) esnploy 
m?e-th1rd of all the Nation's Slack adslnlstrators. 

4» Slacks sake up only 4.4 p^'cant of all higher education faculty, 
«it»th1rd ef whoa are ca^loyed by the H8C*s. 

5. Stacks are significantly underrapresented at the decision 
Bticing level In fotmdat1on$» educational associations and In 

Based on the ateve* the following recflanendatlons are offered to Increase the 
>ii ai h e f>e f Slack - prof e ssiwi alsr " ~~ 

idatfons 



l» That i»i1vers1t1es Mid colleges recruit and hire aore Slack 
faculty* tttelnlstrators and staff. 

2. That e^lty for Slack faculty and staff be sieved In 
a^lntsants, proiBot1«is» tenure, and salaries. 

3. That the reprtsentatf<ai of Slacks be liwreased In positions 
which carry laroader nWJnslbllltles both within the 
t«stttsft1w«, as well as in pelleyaaking positions within 
govtnrnnt^ ^eatlonal assodatl^, and f«imfatlQi»» 

4.. That financial support be provided to Increase the msaber of 
Slack facul^ and adilnlste'atflrs who th% doctorate degrw- 

That vacancies on governing- boards of higher education be 
filled wItJv wobers of underrepresenttd groups, especially 
Slack teerleans. 
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Targeted Prograns/Supportlve Services 



"Special programs have enabled a category of 
minority students to get Into college and have 
provided a kind of support . . . that stakes it 
pcsslble for students to graduate.* 



Connie Sutton, NACSH€BCU 
Vice President for Professional 
Services 

Ai^rlcan Association of Community 
and Junior Colleges 



"In reviewing Title IIX, there w&s a recurring 
refrain that these schools were expected to 
, graduate froo the program and become self- 
sufflclent. If MIT (Massachusetts Institute of 
Technology) Is not self-sufficient enough to be r1d 
of government assistance, and Stanford, and other's. 
It seems to be a contradiction to expect these 
schools, which have been without pr^pm^ funding for 
100 years, to become self-s uffic ient. ■ 



■The plain fact Is that universities like ours 
could not survive In their present form without 
federal support." 



In carrying out its responsibility to promote educational opportunity for all 
citizens, the Federal Government has initiated a number of targeted programs 
designed to facilitate higher education access, retention, and graduation for 



Albert Manley, NAC^EBCU 
President Bnerltus 
Spelman College 
Atlanta, Georgia 



Derek 3ok, President 
Harvard University 
The President's Report 
ISSO-Sl 
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underr^resentfid groups {aslnorltles, women, thn handicapped, etc.). Some of 
these prosrass have sided Sfscic fimericss)% In undergraduate and graduate 
t^ic&tloft. Thesft activities arc pursued on two levels: the institutional level, 

m 

^ovldlng support for sd»ots i^icii enroll large maib«:*s of oindrlty students, 
thrwtgh prograoif* such as Title HI, Mlnori^ Institution Science Xsproveoent 
Pro^aB (}fISI?}» and Minority Siooedleal Support {mS)'p and ths indivi^al level, 
providing supportive services throu^ the cos^onents of the Tit ID progrm. Talent 
Search, Upward Sound, Special Services for Disadvantaged Students, and 
Educational Opportunity Centers* 

As ft result of current Federal efforts to cut spending, the future of these > 
fecial Rrograas Is 1f» jeopardy* Despite their success in e^itrlbuting to Slack 
e^atfonal adslevtaeit* the vfiole array of targeted progress and supportive 
scrrfcas has beeit surest to recent critlcisa on t»o fronts. First, sooe 

ifiSi^SiHsfct^^nr^^ » eff «t1 ve thafth^ « 

no longer necessary. Uith the aoe»itus of progress snoMballing so rapidly. It Is 
saltf. Black students thcsselves tmd only to take advantage of the oultltude of 
opportunities that have been afforded thesi. On anotho* front* Title III, TRIO, 
M8S» Minority Access to Research Careers (MARC), and other t^eted progress have 
beer accused, by deflnftion, of 'sti^tlzing* Sl^ institutions and Slack 
stu^nts who require these types of special assistance. In this regard, these 
progress are dassned by- the v^ conditions which led to their creation. 

Targeted pro^aes have contributed fult-scale to the e<&icational acconplishaents 
of Slack Aoerlcans. To redress the categorical denial of funds to historically 
Black colleges. Title III of the H1gh«r Education Act (Aid to Developing 
Institutions), was ii^leisented by the Federal Education Office in 1965 to target 
Federal monies to timtf institutions for KSoinistrative and curriculum 






I 

t 

m 

enhancement. At least as Important, participation in the Title III program has 
often served as a springboard for Increased funding from other sources, such as 
State /^overrenents, foundations, and alumni. At Jackson State=University, for 
ex^le. Title in activities have led to State funding for 10 additional 
buildings and to the establishment of the Develo^^nt Office which has 
successfully pursued over 100 research projects amounting to almost 4 million 
dollars. Supportive services provided by TRIO have identified and encouraged 
minority students with the potential to undertake postsecondary education. About 

ri 

r , 

91 percent of typical Upward Bound participants, for instance, entered some- type 
of postsecondary Institution, co^ared to about 70 percent of comparable 
nonpartlcipants. Prograas to promote minority participation In underrepresented 
fields have enabled Black institutions to strengthen, their faculty and course 
offerings and have encouraged Black students to ambaric on research and science 
careers. For exanple* the NSS program. In FY 1980, provided over 14 nil I ion 
dollars In support of approximately 2,000 undergraduates, graduate students, and 
faculty researchers at 80 schools, 44 of which were hlstor^ically Black. 

Kuch of the argimient against these special progr^ vastly distorts th^ 
conditions which they were Intended to counteract. All current statistical 
Indices point to the fallacy that educational equity has been achieved. Parity 
in degree attaimaent, graduate and professional enrolla^nt, an/ representation 
In sciences and engineering will be attained only when Black family income rises 
above the level of 60 percent of white families where It Is today. Contrary to 
much of the current beliefs. Black students and Black institutions are not the 
sole recipients of these special services. Black colleges in FY 1981 received 
only 28.5 percent of Title III funds and more low-income, academically 
Mt\^«r^^9r^ v^hlte students benefit from supportive services than do Blacks. 




The conctitions still exist that targeted progrsss were designed to counteract. 
Slack students- are still s®-ved by the special focus these efforts provide. As v 
WIS the case with oth^ ^eups who profited and continue to profit froa these 
ppogrr^. targeted and supportive services will engender a critical mass of Slack 
students whlch^ once achieved, can create its. cum support* thus ensuring self- 
peTjetuaticn. Siailarly, It Is unreasonable to- expect that one hundred years of 
funding neglect suffered by Black Institutions can be overcooe by fifteen years 
of lloited Title XII support. The 42 Billion Title III dollars split among 63 
histcricany Slack colleges pal» rtraoatlcany in coe^arlson to the 4 billion 
dollars the Federal Soverttoent spends each year in higher e<&*cat1oa for research 
and dtvtlopB»nt funding alone. If Slack colleges^ mr% equitable partners in the 
Federal research and dsv8l<^aent relationships with higher education, the need for 
th» TitU III lifeline w«ild no toibt dissipate. In FT IS79,. 44 histoHcslTy 
Slack colleges received Fed&'al research and ^velopae nt funding of 29 ail l i on 
dollars, percent of thm National total. — 



RecoBiB^datioCTS 

1. That the Federal Sovenwft?t oeet its responsibility to maintain 
targeted profraos and supportive services* at funding levels 
adeouate to i^^coB^lish their tasks« to ^ievc equity in 
pestseeon^ry e^«ati«i» r '*fsile these fecial efforts have 
Mhtributed to ttw increased participation of Slack, students 
and the enhancessnt of Slack institutions, the eeononic and 
social barrier idtich led to tl» creation of these prograos 
eontim^ to io^de SI ade edi^ati^al achievanest. 

2. That the Fejte-il Sev«7«ent» as. well » hij^ esfeifcation 
litttlfutl^thflBselves, ttknonled^ tim legitimacy of special 
orosraas whm flrtssion has yet to be fulfilled. Slack stu^nt^^ 
are dIssnWtlonately in ne^ of these kin^ of efforts 
because Black studmtts are disproportionately loi«-incQise, 
Monooicaliy and socially disadvanta^, and acadaaically 
under prepared* 
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3. That until such time as historically Black colleges are 
included as partners in the mainstresa of Federal higher 
education funding, mechanisms such as Title III must serve to 
gen^ate the movement other institutions take for granted. If 
this support is withdrawn, the National investment =vi a Title 
III will be lost and the gap between Slack and white educational 
status will widen at a time when America can no longer afford to 
squander educational potential. 



"Yes, we want the private sector initiative. 
That^s only to help us become better, but the 
private sector initiative in no way relieves the 
Federal government of its obligation to continue to 
play a role in the development of our 
institutions.* 



The President's Executive Order on historically Black colleges and universities 
(HBC's) Issued In Septenber 1981 » recognizes the almost total lack of 
participation by historically Black colleges In the programs of Federal agenci !S. 
The Order requires that a government-wide effort '-a undertaken to determine t iat 
the historically BUck colleges and universities are able to equitably 
participate in Federally sponsored activities (contracts, grants, programs, 
etc.). It also requires that Federal agencies take steps to achieve a 
significant Increase in the participation by historically Black colleges and 
universities in Federally sponsored programs and stimulate initiatives by 
private sector businesses and institutions to strengthen the historically Black 
colleges. Despite the fact that an Executive Order had previously been issued, 
little appreciable change has taken place in HBC Involvement. The latest 
Executive Order, ideally perceived and implemented, offers tremendous potential 
for strengthening the historically Black colleges ind universities, to advance 
the development of human potential and to overcome the effects of discriminatory 



Implementation of Executive Order 12320 



Frederick Humphries, NACBHEBCU 
President 

Tennessee State University 



treatment. 
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The Slack hlgtiei* education consaunity Is very concfirned that the efforts by the 
Executive Order be successful. Without sose renewed effort In the near future 
there Is a general feeling that the Order will lose Its mcBentua. 

gecotaaendgtlons . _ 

U That ttm Steretars^ require the Imdiate deveTopnent by the 
Uhltft House Initiative Office (WHIQ) of specific pliifls which It 
win foll^for Isplemttatlon of the Executive On^ (EQ)» and 
that these plans be submitted for review by the Presidents of 
the H^*s and the successor A^lsory Coranlttee. 



2« That the EO be fully Implasented and that ^levestent of 
appreciable increases In fuiids to K^*s be the outcoae. 

3. That the pTans of the UHIO reflect the needs of the KSC's for 
funds for specific ^ograB» fihlch th^ (the KS€*s) Id^ify, 

4. That t»« plans which the UKIO idll follow In pursuing the 
private sector initiative be clearly identified and shared tdth 
^ Blad^ collet eoBBtmity and that efforts as outlined below 
be used as a aodel for planning for this initiative* 

- . ifikat ^ yott ttiimc would be a telr^le thing for 

^-industry te -de to* help^ s^iaeeMnt- in these : 

. ' r Instf tutief» ioi^ove the financial structure and to 
help or f^tflr rese«xh? VOtat would yQu» as a 
president ^ oit^e of these institutions, recovi^d 
that they do, ov* how to ^ abou^ ^ing it?* 

Kenneth Tollett, NACSKESCU 
Director, ISEP 
Howard University 

■Veil* there Is sukh the private sector can do. 
First, they can provide financial support, «^1ch we 
need very badly. Second, there are htssan res^rc^ 
in the jtrivate sector, which represmit a vast 
res«*vo1r of tedmlcai ixp«*t1se. Technical 
expertise, relate to aanagssent informatloti 
systa»» such as business Kcwuiting systess, which 
are expensive te {reduce or kiy, can be aiade 
available to our 1nst1tutiOf» to aid us in the 
^velopottit of aueh tmM software* The private 
sector can fund such ne^d research (projects m 
our caopuses* Ue can provide Indus^ with 
research efforts on activities they dm In^ortant 
te their research. Th«*e Is a need to have better 
articulation of the tsanpow^ needs of Industry and 
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the graduate f^roduction of our Institutions. The 
private sector and universities need to work 
together to increase thfr developnent of graduate 
ralnority enrollments. They are hiring our best 
young {Binds in engineering and science. l^e 
private sector must recognize a responsibility to 
aid us In removing the deficits In the graduate 
areas of engineering and science for minorities. 
These are but a few of the areas where the private 
sector and the university might link for the 
advancement of our Institutions and minority 
students.** 



Adams and Desegregation 

The goal of providing equity In higher education for Blacks {students, 
faculty^ adnlnlstrators, etc.) must continually be pursued and must rate high 
on the agenda during this "dlsmauitllng* process. Enhancing the historically 
Slack coMeges (HBC's) and assuring their continued v1ablUty-4s one way-to— 
attain that goal In an already diverse systeo of higher education. They have 
been proven to be the primary producers of an educated Black citizenry and 
have enabled a m^er of Blacks to ^ome upwardly mobile. In that sense 
then, the other Institutions of higher education have room for Improvement. 
The Federal Govemoent has not assumed the leadership role In this very 
difficult case. The Department of Justice settles on a Plan for each State, 
and the Office for Civil Rights Is charged with the responsibility for 
monitoring the associated activities. Data collected from the States to do 
this are not analyzed In a timely manner and, therefore, cannot effectively be 
used In plotting directions for action or evaluating current plans under 
review. 

Based on a brief analysis of enrollments in some States, some HBC's sustained 
enrollment losses which may have been attributable to Adams activities. 



Frederick Humphries, NACSHEBCU 
President 

Tennessee State University 
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The Adass court order handed down In IS73, with a second order In 1977, was 
inteided to dismantle the dual systsss of highK* education resulting from de 



'developed for aeeting the obligations under the crder^ Major probtess have 
arfscfi due to confusion concaTiIng how to best effect the goals laid out in 
the coia^ order. Sfeerlngly, «ich attwtion has beew paid to soving awre 
■other race" students on to the csnpuses of the public HBC's. The juggl .ng of 
students and curricula appears to be one of the reasons for the public's 
dismay concerning the activities In Adass. The court order states that no 
un^ burden can be placed on the H^*s in the process of correcting the ills 
of the past, but recent events indicate that this has taken placa. 

In I981» the Caanrfttee sent a Tetter forward to Secretary Bell noting that (a) 
itL 4 of the S states whose desegregation plans had been Kcepted by the 
^Fed«>al ^v^na^f^Blasdc fyll'tliBe enrollaent had declined In the public 
institutions betwwn 1978 and 1978; further* the public IffiC's In those 5 
States experienced declines in total enrol Iseit between 1976 and 1978; and (b) 
in 3 of the S States Blade anrollnwrt increased in the private sector while 
decreasing in the public sector. This type of data analysis is crucial so 
that any eEerging patt^s of em*ol leant decline can be st&SBsed and 
alternative programs developed in each State. 

What is needed ufflst is a Fe^al policy to assure the expansion of 
opportunities for Sladts at all Tevels of higher education since eijuity has 
net yet been reached in participation rat^ of students, faculty, 
adSainlstrators* governing board maj^ers, or in the receipt of. State and 
Federal funds. This ^al should not be to dispel ace Black itudents at the 



jure segregation in la States. The order is clear; so too are the crits-ia 
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HBC's but to fflove more Black students into the Institutions that were 
previously closed to there. In effect, the focus should be on increasing the 
Black population which is prepared to enroll in college, and thsen, increasing 
the number who enroll In institutions In addition to those that have 
historically oset their needs and continue to produce many of the Slacks who 
have received baccalaureate, graduate and first-professional degrees. 

The issue of funding cannot be overstated. HBC facilities were in need of 
upgrading before the aiove was on to "attract* white students. Their 
conditions stemmed froo years of neglect and discrimination in funding 
patterns of both the State and the Federal Governments. Therefore, more 
enphasls should be p^laced on remedying the results of those years of 
disparities in funding. Increasing Slack participation on faculties, staff. 



- and governing boards will assure that Input Is received from Blacks 1^ the 



development process In all activities. Such an Investment in increasing 
higher education opportunities for Blacks in all types of institutions would 
promote the Nation's Interests. 



Recommendations 



1. That the Education and Justice Departments expand their 
activities with respect to desegregation Issues In higher 
education and evaluate the circumstances existing in non^ Adaas 
States with respect to the participation of Black students and 
staff In higher education. 

2. That ED'S Office for Civil Rights (OCR) improve their data 
collection and analysis procedures so as to more effectively 
monitor the activities in Adams . 

3* That OCR encourage constant input from organizations, such as 
the National Association for Equal Opportunity in Higher 
Education, the successor ContBittee to the National Advi sory 
Comnittee on Slack Higher Education and Black Colleges and 
Universities, Office for the Advancement of the Public Negro 
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Col leges. Institute for Services to Education, Institute for 
the Study of Educational Policy, Southern Education Foundation, 
Southern Regional Education Board, and other groups with 
IfTfortaation on the HSC's and Ados. This Input can be on 
general ^iforesKnt activities as well as data analyses plans. 

4» That fisphasis be given to the feeder systeo with respect to 
iocreaslng the ntflher of high school graduates In given States. 

5* That QCft lanediately look into the enrolloent declines at the 
to detOTlne If thm are any characteristics of the State 
plans which are causing these declines. 

6. That a review of enrolloent data look further than •other race" 
enrol loents and Investigate such Issues as diversity in level 
of institution attatdeo by Slacks and enrol Inents by major 
fields; the hiring of Slack faculty and administrators In 
{nreMnantly whita Institutions; the presence of Slacks m 
State ^veming beards; and a oRnre equitable sharing of State 
funds by Xtm KSC's. 

7. That aore eaphasis be placed on l^ing Into 
retcntion/graduatl^ rates of Black students, particularly at 
prtdOBlnantly t^ts institutions. 
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IV. SUMMARY STATEMENT 

■There 1s a larger and deeper concern. While 
things like student financial assistance, special 
prograras, and so forth are very, very Important, It 
seems to me that the way In which these Issues have 
been handled In the past . . . suggests that there 
is sooethlng wrong with the systesa under which they 
operate." 

Luther Foster, NACBHEBCU 
President Emeritus 
Tuskegee Institute 
Tuskegee Institute, Alabama 



•(There Is) , . a very positive challenge for 
policymakers In the public and private sectors. In 
terms of what they can do. If there were a 
comaitment to what really does not require huge 
sums of money to make real progress, if they Just 
stick with it over a long period of years." 

Ellas Blake, NAC3HEBCU 
President 
Clark College 
. , Atlanta* Georgia 



On June 30, 1982, the official role of the National Advisory Ccnsaittee on Black 
Higher Education and Blacic Colleges and Universities in facilitating the Federal 
responsibility to equal educational opportunity through Its role as advisor to 
the Secretary and the Assistant Secretary for Postsecondary Education came to an 
end. 

From Its vantage point as observer, researcher, and advisor, the Committee has 
sought to ensure that the agenda of America's Black citizens be rjnsidered In the 
formulation of Federal higher education poTlcy. 
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In responding to the specific functions of Its Charter, the Committee has 
produced ten published research reports, a series of fact sheets on contanporary 
issues, position papers on a number of priorities, correspondence to advise in a 
timely manner on Education Oeparti^t actions, five substantive Annual Reports 
and uncounted responses to public Inquiries on the status of Blacic higher 
education and the historically Black colleges and universities. 

Additionally, the Coeialttee's quarterly meetings have served as public forums in 
which higher education interests, in general , the Slack higher education 
CQQBainity, In particular, and Education Oepartatent officials have Interacted in a 
w^y unique In the course of the Federal relat1onsh1|> with Black students and 
Black colleges by providing a widely open fon«8 for the expression of candid 
views on Federal programs and policies. Whereas the Executive Order for Black 



^ **—t&rTtg8rcfflr be expected to assist equlty-lit-hlgher education through the HBC's, 



It can be only one of several vehicles. The Coralttee's experiences with open 
foruws, research and ppen discussions were vital in mitigating soR»e of the fears 
of the Slack cowminlty, and Its v«jrk not only psychologically reinforced the 
coosnunlty's belief In the participation In the democratic process but brought 
other substantial benefits a.-*well. To state that the National Advisory 



Coonlttee has provided services to the Federal Government and to the cause for 
equity In higher education which have not been duplicated elsewhere is not an 
exaggeration. 

The CowBlttee has accomplished much of Its mission, as shown In this Final 
Report. However, as It reflects on the entire set of Its experiences, the 
CoRDittee recalls the continual difficulties It faced In having the sustained 
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encoursgeaefit, logistical support, and responsiveness expected for Us work. 
This «as true desp-lte the caeioltaent In Its Charter^ the »Hde professional and 
tntB^t in Its work, the critical situation develqjing in the Historically 
Stack C»l1efts» md the dan^ te the national welfare because of delays in 
Mkfressing e set ^ Interjctlve netlenel Issues of hlgte tlaely inportance. The 
Cofttee rwjms that its mrk^ its «^ort$» and its operational style will serve 
as a solid base frm which any new advisory body can oove to avoid the frustration 
of inconsistent support, so as to advance oore rapidly the national awareness and 
positive response necessary to advance equity In higher education. 

Ffetlvatinf the Cassrtttee's endeavors has been its belief that a direct line 
exists beewt«i its Oiart©" and the ConstitutKaial dictate that the Federal 
Savemeent serve as ga»-antor of the basic citizenship r1^ of 81«A AaeHcans. 
Tfce -nrtrteenth, FourtetBttt,. aqd Fiftewth fl«eniia«Jts ^fically ©vJolft 
tta tional ge^e^ iwit telySRdirS^^ 

prfviTefes of Blacfc citfzws. l»rogr«s* eifaicaticm is dependait on Federal 
poTicyawkers, wm housed ifr the SducatKw D^jartiaent and also at higher and 
parallel levels, whe awst carry «it the responsibility «id fulfill the proaise of 
th*Recenstniction fism&smts. The Cawittee was originally chartered as part of 
this caarttaient "by m Searetary David Kathews l^ause "the Secretary requires 
V the advice and recaosndatlons of persons kiwwledgeable of the ispact of the 
sandattd progrTO orr the hi^ «fe«atimi of Black km^csas in order to fulfill 
his^r respwisiiiliti^ und«^ statutes effectively.* Honethel^s, p«iiaps the 
■ost cmja characteHstic of the CaaiittM's relatJonshIp with the Oepartaent 
has been the coapleU abswce of direct* systeBoatic response to the Coonrtttee's 
advisesicnt fro« either the ^cretaries or any Federal policyaaker. Thus, the 
Caaittee has usually found itself lir the disaaying predicsaent of receiving no 
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acknowledgenent of Its output frm the very agents who asked for It. However, 
the regard In which the Conrolttee's reports and findings have been held by 
quarters external to the Sovernment has brought the assurance ttat the work was 
not for naught. 

The final document of the national Advisory Conraittee should be received with 
this awareness. As in the past, the Consnittee here sets forth its ideas and 
strategies in priority fashion on the issues which the Federal Sovernment must 
address If It is to meet its responsibility to ensure equity and to promote 
access, retention, and con^letlon for Black Americans In higher education. 

Student financial asslstaiKe, Executive Order 12320, targeted progrMS, and 
desegregation are fundamental concerns of this Committee and all participants in 
the quest. for equal educatlonaT opportunity. In a larger sense, all of these 
Issues fall under the general fabric of the system in which they are pursued. 
Since that system currently Is narked chiefly by Its lack of response, these 
Individual concerns will be resolved only when higher education policy is 
conducted in an atmosphere which 'encompasses all who have a stake in Its 
deliberations. 

Speaking this last time in its official capacity, the National Advisory Committee 
on Black Higher Education and Black Colleges and Universities acknowledges the 
diligence amJ dedication of all who have corae forward to contribute their time 
and talent. Just as Its work could not have been accomplished without such help, 
the' Cofmnlttea offers Its successor any and all assistance It can provide to 
continue the task of improving the status of Black Americans in higher education 
and the HBC's. To initiate what It hopes to be a long line of dialogue between 
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past and present, the Cflaaittee urges that its successor assure itself of snore 
impact at the polic^aking level by placing parswunt importance on the adoption 
of a foraal response aechanlssa froo those v^oo they will &c advising. With this 
lit place,, it win be possible to pl^ a larger role In the Interplay between the 
sttds and conc»m of Black higlwr education and the Federal duty to ^wta 
e^atlonal equity* 

Kore than ever, education is an essential instrument in fostering social and 
econaalc progress In Aaerica* The challenge presented to all of higher education 
Is tft ensure that all /te^lcans have tJ» ww^n<ty to take advantage of that 
Iwstruoent and develop their e<fejcat1onal potential to Its fullest. The National 
Advisory Dnnlttee has found that there Is proaise that full e<&cat1onal equity 
cm b* ach1«v«t tdthffiit requiring huge «■» of Fed«"al dollars. It has also 
ftend that ours « ittriaely perilous times for those citizens *<ho still 
"strugslft for soB&r iad eemelc iusttet. ' .' ... . . 



Th« Cfl«a1ttee's siocessor, the Federal Sovemment, and the Nation «ist come to 
iindmtand that abdication of the responslbllty to protect the rights of one 
sanctions the abdication of the responslbllty to protect the rights of all. 
Conversely, the advam^nent of equity for Slacks in higher e<^at1on promotes the 
future of America, not just the future of one segnent of America. 

"£Vea If t^wre Is scoe tmi approach^ to the role of 
the Fe^tl Sovertnent, our Rsssage . . » should 
* say- that scMt»4y In society has to continue to be 
.m^lve and forceful in dealing irtth the 
ref«tiawh1p tati««i the Federal Sovenwert: an4 the 
State governments on the Issues of e<&cat1onal 
equality and the s«Hcalled broad and scraetiaes 
vague rubric of civil rights.* 

Ellas Blake 
Chair, NACWE^ 
~ Pr esldeit 

Clark College 
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HISHIISHTS OF C^ITTSE REPORTS PUBIISKEO TO DATE 




Cmside^ the probleas faced by Blade Aswrlcans In oStainlng entry to higher 
education and rccomends ways In which access can be facilitated. 

Black Colleges and Universities; An Essefftlal Cowponent of a Olverse System 
tit Hlqfter Etfucation. 

Makes thfe case for encouraging Institutional diversity and pluralistic 
educational structures as a necessary vehicle for n»et1ng the future needs 
of Slack students and stresses the csaaltment that Slack Institutions of 
higher education have shown hlst^lcally and continue to ds^nstrate to 
Binorlty and lotf*1f»one students. 

The Black Educational Policy Researcher; An Untapped National Resource 

Addresses the Issues surr^hdlng the developoent of a solid research and 
scholarship base that will be required to undergird declslonnsaklng at the 
State* l<^al and Federal levels If substantial Improvement of Black 
educatlml opportunity Is to occur. 

•^ Stlll a Ufetlner- Thg Status of Historically Black Collteoes and 
universities. 1575*197^ ' 

Provides an overv1te» of the Kat1on*s historically Slack colleges which. 
Increasingly, even tod^ play a sajor role In the production of credential ed 
Black Aoer leans. 

A Losing Battle; The Oecllne In Black Participation In graduate and 
Professional Education. SPfl Stock # 0g5*6(^»fl66&S»7, yHea U'.flfl 

Details the decline In the movers of Black Aa^lcans In graduate and 
professional schools; provides a statistical profile of the deterlcrating 
Involvesent of Black students at graduate and profess lonet^J^els; sets 
forth the reasons fot the nuaarlcal and proportional declines; and 
recomoends strategies to resiedy this pr^lest and to fncrease Federal and 
Institutional coosltnents to equity In advanced education. 

Target Pate. 2<X)0 Al!^ Soals for Achieving Higher Education Equity for Black 
Ag»ricans. Volume I. SPQ 3tock # ai5«M-a6dy?-^. Mea UM 

Lays out a long-range plan for Increasing participation of Black Americans 
In higher education and enhancing the historically Black colleges and 
uRlv^sltles. Zt serves as the basis for VoIuisq II. 
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T. Target Date, 20(K? Soals for Aehlavfftq Higher Education geulty for Slack 
TSericans. yon^ lu 

Explores the details of how the reconnenM actions in Voltsae I islght be 
iaplnmted thr^tgh ntM inereasftd funding «eehanisos and'details costs to 
. sodf^ if the emditiflfls requiring attention are not addressed* 

8;" jfatefssion and Retentlw Prohlcas of Btacie Studgftts at Seven Predowlnantljf 
. watte tfnivw^itiss^ sro stoat f 065««»-ooo86^> price sz.^ 

Deals vitfr the: barriers to higher education faced by Slsdc Aaericans* but 
focuses speeifieall/ on adoissi^ and ret^loo probleos at seven 
predoasinantly tshite univ^ities* 

9. The tCeeded Syst^ Sipports for ftchieving Higher Education Equity for Slack 
, la»ericans> StodT ^ ad^^&S.4(^5-4> Mea 17.da — ' 

Pr^ents a statistical and analytical profile of the isajor societal support 
systcBS which arc^ se«i as necessary to Khlerfno equity for Black Aaericans 
In Msher education and advaf^inf the Slack colleges. 

10» The Wee^ Systeas Suworts for j^ievinq Higher Education Equity for Black 
/iaericans • k Synthesis BocuaCTt^ SPO ltm», § 665*O0SMKK}96-2. Price TTT^ 
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I 5 About Black Advanced Degree Recipients (March 1981) 

# 6 About Federal R&O Funding To HBC's (July 1981) 

# 7 Impact of Testing on Blacks In Education (January 1982) 

^ 8 About Black Graduate and Professional Enrollment (March 1982) 

# 9 About Black Higher Education Enrollrrant And The Historically 

Black Colleges And Universities (April 1982) 

#10 About Black College-Age Population, College Enrollment And 
"^Earned Degrees (April 1982) " ' : 

#11 About Black Students In The Higher Vacation Pipeline (Hay 1982) 



# 3 About Black Enrollment (January 1981) 
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iJr. Faustina Jones, ■Systanic Problems Affecting the 
Participation of Blacks In Higher Education" 

Or. Faustina Jones, ■ Impact of Neoconservatlsos on Black 
Colleges and Blacks 1n Higher Education" 

Dr. Faustina Jones, "Cost of Not Educating Black YoutfV 

Ms. Mary Roper » "Development of a Profile of Current Thinking 
on Equity In Higher Education" 

Dr. Barbara love, "A Report on the Status of Blacks In Higher 
Education" 

Ms. Leneta Gaines, "Historically Black Colleges and Universities: 
; The State pf the Art, 1975-78" 

Mr. David Ruff In, "The Status of Blacks In Graduate and 
Professional Education" 

Or Donald &i1th, 'Admission and Ret ait Ion Problems of Black 

-Students at Seven Predominantly White Universities" 

» (published) 

Mr. Silas Pumell, "The Problems of lower - Income Students In 
Higher Education: A Cosnunlty Perspective" 

Mr. Franklin Moore, "Recommendations on Pre-College Programs 
to Increase Access" 

Dr. Elvalee Banks, "Policies, Practices and Monitoring Systems 
to Improve the Status of Blacks In Higher Education" 

Or. Joel Nwagbaraocha , "Review of Long-Range Planning In Higher 
Education' 

Or, Leonard teynes, "An Examination of the Planning Efforts of 
Selected States and the Federal Government to Improve the 
Status of Blacks In Higher Education" 

Dr. John A. Sriffin, 'Participation of Blacks In Research and 
Policy Development Affecting Higher Education in Selected 
Institutes, Associations, and Foundations" 

Dr. Stephen Wright, "The Black Educational Policy Researcher: 
An Untapped National Resource" (published) 
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Mr A. Blskey. •DevtlcpBent of Model Uglslatlon for 

FtifiMl Rmdlng of tht Klstorically Black Calleges and 

Button R«oBWfliia«o«s of 

Can^ttM m Black Ktsher E^eatlon and STick Colleges 
and Unlvtrsf tics*^ . . 

Positive FUturta,. Inc. "Cost of AdarintsteHng "Mftclaj Ald^ 
P?e§raas . Inpltcttlons for Htstcrically Black Colleges- 

Dr Barbara Powell, "Corporate Support and tt« Financing of 
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ANNUAL REPORTS 



First Annual Report - Higher Education Equity: The Crisis of Appearance 
^ Versus Reality (1977) 

Second Annual Report (1978) 

Third Annual Report - Overview of Couwlttee Research (1979) 

Fourth Annual Report - Overview of Couinlttee Findings and RecojBnendatlons 
(1980) 

Fifth Annual Report (1981) 
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APPENDIX C 



SUf^y OF RECOMMENDATIONS 



The following tg^ular presentation lists each of the reconrsnendatlons made by the 
national Advisory Comalttee on Slack Higher Education and SlacR Colleges and 
Unfversltles In correspondence and In the various najor reports It has Issued 
since the Comlttee's Inception In Septeinber 1977. In each of the reports and 
correspondence, substantial rationale was provided for the basis of the 
recoaciendatlons. 

PART I Specific RecOTmendatlons snade Via Reports 

In addition to the Annual Reports a total of ten reports were issued by the 
CcKTOlttee, eight of which contained recrarmendat ions. Most of the reccjnmiendations 
fell Into six broad categories and a total of 20 subcategories. Many of the 
recofisnendatlons in a specific subcategory were similar even though they were made 
In different reports. 

Each major research report to the Secretary was transmitted with an official 
a%morandt£a and cover letter which usually asked for a response to the 
recoRsendatlons that were cited. In mst cases, ho«^ver, only a perfunctory 
acknowledgensent of receipt &f the report was forwarded to the Chair. 

In a ntfitiier of areas within the Catnmittee's charter, recommendations were made 
through direct correspondence to the Secretary or the designated program 
officials. Two arsas where more reconisendatlons were made through letters rather 

- than^ reports were those Issues which relcted to the Adass case and the Title III 

prograa. . Refer to Part II for a listing and description of the recommendations 
oade via correspondence. 

Many of the recommendations made in the reports called for activities which would 
impact the long-range participation of Slacks in higher education and the 
enhancement of the historically Slack colleges and universities. On the other 
hand, some recomsendations related to policy Initiatives that were currently 
being developed. 

The following sections briefly summarize the types of reconmendatlons made in the 
specific areas. The nuaber of recommendations made in each section are noted In 
parenthesis. The reports were assigned e nun&er (used in the tabular listing) 
and the publications code can be found on page 51 . The reader is referred to the 
Comslttee's Charter (page 119} for the Charter area designations. 
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PART I " SPECIFIC RECOMMENDATIONS VIA REPORTS 

COHTOTS 

PAGE 



I. ACCESS/XNCREASINS PARTICXPAnON 62 

A. Elementary and Secondary Issues — — — — 62 

B. CounseHng, Career Sul dance— r — — — - — — 63 

C. Adssiss1o"s and Recruitment—— 65 

. 0. Testing—————— — 68 

E. Comsuntty and Junior Colleges—-—— — — 69 

F. graduate and Professional Schools 69 

6, Scientific/Technical and Other Underrepresented Fields 72 

H. Student Financial Assistance———- — 73 

II. RETEffnON AND SRAOOATION 77 

A. Supportive Services——— — — — 77 

S. Collaboration between Student and staff———— 78 

III. HISTt»lICALLy BLACK COUESES AND IfltlVERSITIES 80 

- AiT-Instltutlcnal Assistance/Enhancement go — . . - 

B. Desegregation—— — — — — — 84 

IV. INCREASINS BLACSC PROFESSIONALS 86 

A. Institutional Issues — — — 86 

8. Higher Education Sovernance— — SS , 

V. RESEARCH AND EQUITY 83 

A. Data Collection——————--— — — — 83 

S. Kstabllshjsent of Research Centers—————— 90 * 

C. Increasing Participation of Black Researchers— 91 

VI. IfS>ACTlKS POLICY 94 

A. Federal Level— — — — — — — — ^ — — — — 94 

B« State/Local Level—————————— 95 

C. Afflnaatlve Action/Civil Rights Issues 96 




ACCESS/INCREASINS PARTICIPATION (75) 



A. Elementary and Secondary Issues (8) 

This section's reconsendations were key to increasing th? participation 
of Blacks In higher education as a long-range objective since it has 
becooie clear that public school systems ssust assist Black students not 
only to graduate from high school, but with acquiring the skills 
necessary to conpete successfully In college. 

B. Counseling, Career guidance (11) 

Efforts nmst Increase to provide the types of counseling and supportive 
services required by Black youth. This section focuses primarily on 
career counseling to move more Black students into fields of study where 
they can acquire more niarketable skills than the fields that 
traditionally have provided job opportunities for Blacks. 

C. Adnlsslons and Recruitment (12) 

These recotaaendatlons recognized the role of the Institution in 
deciding whether or not a Black student attended college. A number of 
recoRiaendatlons were sade for new approaches that are sensitive to the 
special situations facing Black students. Including the eliialnatlon of 
any actual or li^lled incidences of racial and economic biases In the 
adolsslons process. The need for the use of more Black personnel in 
thl^ process was cited. 

0. Testing (4) 

This was an Issue area In which the Coainittee spent a lot of time 
debating exactly what types of positions to take on the subject. While 
there were differaices In opinion ranging froo eliminating tests 
altogether to teaching Black students how to take them, there seei»d to 
be some coRsionallty of concern related to the misuse of tests, which 
limits opportunities available to Slack students. This misuse often 
results In tracking Black students into "dead-end" educational 
opportunities or not providing access to students who, by measures other 
than the test results, would be considered success-oriented. 

£. Coonunity and Junior Colleges (4) 

The scarcity of recommendations in this section speaks to the 
overwhelming dichotomy which has existed within the Committee on the 
Issue of the role and mission of ti^year Institutions. Essentially, 
one point of view holds that two-year coll^sges were established to 
assist students to get job-related skills or allow for continuing 
education opportunities and not necessarily to get a degree. 
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The ether point of view holds that because over 50 percent of Blade 
youth Altering postsecondary institutions enter through the two-year 
colleges, sas» enphasls aust be placed <m assuring that a ]arge 
orooortlon of th^e stud«its continue <ai to the beccaiaureate degree and 
st^inuent gra&iate training. This would provide c^porjjnl ties for 
Sladis to cjBpete for tiie types of taployaent positions tjiich provide 
for j^wardaobiTlty of th#8iadt population is we ll as an lopact at the 
'..hi^MT levels of talslOMiklng In this country. 

Tl» few recaaawjdatlons In this sectlwi, therefore, speak to both of 
th^e Issues and luggest that no natter what the olsslen of these 
Institutions, they should provide students with the best possible 
situation be it an orientation toward baccalaureate training or the 
develo^sent of asarketable joh skills. 

F.. graduate ani Professional Schools (12) 

The reconaendatlwts In this section speak to the need to Increase the 
nartlcieatlon of Blacks In gradate and professional school program in 
r^offlrttion of the fact that to advance In the working world, graduate 
trainlnff Is a aist. Also, to Increase the necessary professional 
service going to the Black ccnaunlty nore Blacks aust t>«coBe dMttsts, 
SSslcSr Sf lai^ since th«f usually t«id to tstabllsh their 
. ^iCM^InTandS^ICf prIiMrTly. the Black cflaasmlties of this 
tetfoa^ 
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• These recoiwi^ also cite the need for oore participation In 
■ " ■ sources of-^nanciat- eld- for graAiate school,- espectatlr research and- 
teaching asslstantshlps. 

Scientific/Technical and Otfwr Underrepres«Jted Fields (5) 

This section recoeiaKids activities »*1ch will increase the msnber of 
Blacks p«r»i1ng degrees In the sciences and ether fields where Blacks 
art professionally uf^er^resented. 

H. Stu^nt Financial Assistance (26) 

Student flnaiKlal aid has been ti« key to the Increases exp«riimced In 
the tm^^ of Slack students entffl^ng higher education in the last 
decade. Experiences have shown that with Increased aid, better 
oad:afl1no and policies t^lch are awre sensitive to Black youth, the goal 
of iSrMsIng participation and a$«ir1ng ret«it1on and ^a^atlen can 
beset. The Cawfttee has r«aBa»!ded various ways In which finaiwial 
aid poTlcltf can be awre ei : active for Black students. 

II. RETENTION AI® SRAOUATIOX (IS) 

A. Supportive Services (7) . 

The CoiwJttee recoasiends that asore acadealc and supportive services be 
orcvlded to Slack students, with an increase in fun«fe for such services 
ijr the first two years of baccalaureate training. Support systems for 
Black students are particularly necessary at predoolnantly white 
Institutions. 



B. Collaboration between Students and Staff (9} 

The recoanendatlons in this section are Indicative of the Cosnmlttee's 
position that Increasing the number of Black faculty and administrators 
on predominantly white college campuses will provide anrtd Itnprove the 
support systems necessary for Black students to succeed In higher 
education Institutions. Also highlighted are recommended roles for 
Black professionals in assisting Black students, as well as sensitizing 
their white colleagues. Recosmendatlons are also made on how white 
a^lnlstrators and faculty can learn more about the special needs of 
Black students In order to enhance those students' experiences at their 
Institutions. 

III. HISTORICALLY BLACK COLLEGES AND UNIVERSITIES (27) 

A. Institutional Assistance/Enhancement (23) 

Most of the recoraoendatlons In this section advise the Federal 
govomnent to provide Increased funding to the H6C*s both for short-term 
needs and long-range develo^nt. These recomendatlons are 
particularly useful as Indicators of need which can be utilized by the 
White House Initiative Office under Executive Order 12320. 

6. Desegregation (4) • 

As laentloned previously, oost recoanendatlons related to the 

desegregation of higher education Institutions and the Adans case were 

forwarded to the Secretary via correspondence rather than reports. 
These two reccraaendatlons relate to the need to assure that Black 
colleges are not adversely affected In the process of dismantling the 
dual systems of higher education In this country. 

IV. INCREASIf^ BLACK HIGHER EDUCATION PROFESSIONALS (13) 

A. Institutional Issues (11) 

Recoanendatlons are^de concerning the need for Increasing the number 
of Black professionals In higher education and to achieve equity, as 
well as assist Black students In their educational pursuits. 

B. Higher Education Governance (2) 

Recognizing the role of the governing boards of higher education, the 
Coonittee made rtfcoBiaendations for Increasing the number of Blacks on 
these boards and provided recommendations on activities which could 
rectify the dearth of at that policymaking level. 
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V. RESEARCH AND EQUITY (23) 

A. Data Collection (7) 

Tl» CanBltte *s miarch reports esea^llfy the types of fj^* analysis 
• . that should bo <im regularly oit the participation of Blacks In highwr 
- - t^icatitti. m the course of its work, a mnhw* research 
. -/ needs becaae appTOit and th«y are recoBBiended in this section. 

B. Estahlis^oient of Research Centers (S) 

In a nuaher of the Coeaittee's reports, recooBiendatlons wre made for 
the estahlisi^ent of research Institutes/centers which would have, as 
their main fwas, the stu4y of the edticational needs of Black Americans. 

C. Increasing Participation of Slack Researchers (11) 

This section of recoBiaendatlwis responds to the need to 

pool of Slacks cowhictins research* particularly in areas which i^«:t 

the Black pMuTation. There are a nuesher of recoBiaendations offered for 

m*aibiate training, internships, fellowships, and oth«* ^^al prwaas 

and funding eechanisiB designed . to increase tht tmbv of Black 

rcsftsrchtt^Se 

vr^ WAcnna poicf (15) 

Pi, Fe< ferai:L«ieI -t?l 1 



- One or the eajfflr ways reccwasmted to ^mx^^ff^^S !fLiSJ***SJ5? 
nuBber of Blacks at policyMking levels within the govamoent. Until 
.great©* representation of Slacks ocxurs at those levels, capacity 
building aechanisas and provisions for such advisory bodies as the 
CoMittee* w«^ recoBoended as being necessary transition «rt1vit1es. 

B. State/|.ocal Level (3) 

The Corarittee recaaaended that the utilization of the ballot was 
iflamtant to the ability of Black pe^la to Impact Pdncy^aJ 
sSte/local level. In addition, periodic assessments were called for to 
aeasure the effect of policies on meeting the educational needs of Black 
Aaericans.. 

C, Affinative Action/Civil Ri^Jts Issu« (5) 

This section- recooswtds prograBS/actlvitles **ich would ©icourage 
increases In Black participation In a ms^er of progrffl» and 
institutions. One recoBBtendatlon Indicates the need to look into 
instances where States have shown de facto segregation as well as de 
jure segregation. 
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Many of the C«snra1ttee's recorsifflndations have been voiced by a number of 
other groups. As early as 1947, the President's C«renission for Higher 
Education issued recommendations fo«* activities which would assure 
equity in higher education. In February 1382, the Final Report of the 
Coramission on the Higher Education of Minorities was released which 
offered a nua^r of recoiamendations whivh parallel those made by the 
National Advisory Comnlttee on Black Higher Education and Black 
Colleges and Universities. 

It is h(^d that a response in the form of specific programs and 
activities, will be forthcoming to assure that by the year 2000, we can 
move on to new challenges knowing that the necessary efforts nave been 
made to rectify the inequities which have been allowed to continue for 
too Tong. 
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Publications Code 



Report 
Nuaber 



Title 



Publ Ication 
Date 



1 

Z 

3 
4 



7 
8 



Acctss of Black Americans to Higher Education: 
Kow Open Is the Door? 

Black Colleges and Universities: An Essential 
Canponent of a Diverse System of Higher 
Education 

The Black Educational Policy Researcher: An 
Untapped H&tlonal Resource 

A losing Battle: The Decline In Black 
Participation In Sraduate and Professional 
Education 

Target Date ZQQO AO: Goals for Achieving 
Higher Education Equity for Black Americans » 
Vofuise I 

Admission and Retention Problems of Black 

«^tudents at Sevm Predominantly White . . 

Universities 

fteeded Systems Supports for Achieving Higher 
Education Equity for Slack Americans 

Target Date 2000 AO: Goals for Achieving 
Higher Education Equity for Black Americans, 
Volu&e II 



January 1979 
September 1979 

ttecember 1979 
October 1979 

September 1980 

December 1980 

November 1980 
December 1981 



NOTE: Reports 9 and 10 are out of gjfalicgtlon date sequence because report 
# 9 does not contain recommendations and report f xu is a synthesis 
document of report # 7 which contains the same recotoaendatlons . 
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Black Colleges and Universities 
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REC(»fffCnmTIONS m REPORTS 



RECCimEHOATieifS 



I. ACCESS/ INCREASIN6 PARTICIPATION 

A, Ele^wtary S Secondary School Issues j 

1. Place greater e^ihasls on correcting probleas at eli^fitary school level 
tilth adequate fol I om- through. Replicate successful "special" projects. 

2. Reduce student-teachar ratios in the i^blic schools latere' the ratios are 
disproportionately high. 

3. Improve (^ality and effectiveness of teaching at elw^ntary and secondary 
school levels. Provide special conp^saticm to attract ar^ retain coiaiitted 
professionals. j 

4. Allocate extra resources to predoainantly Black high schools with large 
populations of low-incoiie students, 

5. Utilize the KBC*$ as leaders in the improvement of teacher training to 
assist in correcting the ills of the Nation's classrooms. 

6. That the Federal, State, and local governments and th^lr respective legisia* 
tive branches work together to develop a program which would enable Slack 
colleges and universities to assist in solving some of the ongoing problems 
in the el^ntary and secondary schools with re:kpect to counseling, college 
preparation of studatts, and teacha^ preparation utilizing Federal funding 
for pilot programs and incentives for State and local {Support. 
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Elaaewlary ft Secondary School Issues Cconi, | 



7, 



' 1 i 



8. 



im th« Federtl «w«rf»e«t ei^lUMy ijsci efftctlv^l^ cnfdree Tftia f I of 
the Ctvn Rlsiitf ht of 1964 and In so dolssa foeuf ^ Ih^. el{«!fia|f(m of 
dtscrfiiliiitory treatiwt of BUck studeats fii fptcfa! «diH:»tfoii plieoi^ts, 
dUcfplfpary actfims, abtlfty grott^lng/trtcfsinSf «l^ etH«r Infrfnoa^ts on 
the civil rights of Black el€sentary/secG»dary school studsits uhlch creato 
barriers to bfghar education access. | 

That the federal goverwwat provide for research, tuf N eondiicted hy 
sensitive persons, t^lch win ftirttor define the «yi|la(f of probleais faced 
by Black ^tud&Dtt at the eleta^itsry and secondary school level n^lch prevent 
then fro* coapletlng high school and continuing on for higher education. 



1. 

?. 
3. 



Counsel fng. Career guidance 

Increase the nunber of counselors la tlm pid>llc schdoli 
their work amy froa activities related to dlsclplls 
services totard ri^spoodlng to students' acadeslc deYelofwent 



, take the focus of 
e and direct their • 
i^eds. 



ERIC 



Provl<te for aore parent e<hieatloit and involveaent If the career developeient 
firocess. 

Conduct research to detaralne hoM Black students aa^e choices concemlog 
career patterns after high school and fields of stfidy in colU^ and 
develop wiys to heftrove that declslon-safclng proces|f 
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RECOHHEMMTICNS 



ACCESS/ INCREASING PARTICIPATION (cont.) 
B, Counsel \ng. Career Cktidance (cont.) 

4. That aggressive, career-oriented counseling be undertaken at secondary and 
undergraduate levels In i^lch tlie cuUlvation of narketahle career skills 
is |}a1anced against societal supply and demand. 

5. That TRIO prograns to increase access to higher education for low-incone 
students he better coordinated with other prograns {ISiA, Title I, SFA, 
GPOP, etc.) to stake all of the progress sore effective. That they also 
be expanded so that laore students can participate with better results. 

6. That the Upward Bound Program and other successful projects be identified as 
models and that their characteristics for® the basis for evaluating future 
project funding applications. 

7. That efforts be made on the Federal level to create incentives (such as the 
SSIG programs) for State and local governnents to provide appropriate 
information, preparation, counseling, and luotivation regarding higher educa- 
tion to Black students in their secondary schools. ; 

i 

8. That institutions which sponsor Upward Boimd and other special services be 
c(Knpelled to enroll and provide aid to a significant portion of their own 
Upward Bound participants. , 



REC0rtiEN0ATI9HS VIA REPORTS 



1. 

E 



a 

IX 



Charter 

Area 



4 



1.2.9 



Recossmendatfons 
Directed At: 



liu { VI 



3 



O 

in 



1 



8 



1.2 

1 



1 



72 



jOPY 



RECOfffd^TiqiS m REPORTS 



ACCESS/ WPV5|>« IWTI«PATIW« Ccont. 
Counsel Career feif4inca fcont.) 



Reconsendatfons 
Directed At: 
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9. 
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11. 



This Is a crUICil nmd In view of tfie enorsoui sacfkl «f}<t «cft4e«k fm- 
lim^LteS ly SLk students at l«t»de«lriai»t!y^neU|w.rsUlM^ 
sUfes should liire Black couBsellng P»^«»?l irtesf Jewjnil |*l W 
oemU tbaa to Iwlo the students to he cwfartable irfth their Black Itfentf- 
tlM iid^eir rU%%, and, at the sa»ie tlae, to function in the larger 
university cemunlty. |" 

ki extensive Inforwtlonal systea for high school and eetlegt counselors 
and lay persons be devised to ac«^l»t students with progrM cJ*"®®!* f ' 
to sake Sforts al«e4 at wtchlng students with prograw of Interest at 

State schools. i 

Criteria for Institutional evaluation should «5coaMSf ejicatlonal gw 

ind methodologies geared toward encouraging and »aln|aialng diverse 



Charter 
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ipproacbes to higher education of studenU ^ hav9 
lower levels. 



^een undereducated at 



C. Adafsslons & Recruitment 

i, That State level reviews be «ide of Institutional « fJlJ^®* *| 

various types of Institutions to detenalne the reasi^ns for the different 
Srollsentrates for Black and wjority students at wlvarsitles versus 
Tam'-mr colleges and two-year colleges. This could, he the responslbllUy 
,of the statewiite planning coaalsslons hut given an Impetus by the Federal 
govemaent, ^ 



1,2,10 



2,9 



2,3,8,? 



o 
*» 

Si 



T 



il 



C 



BESi' GOPl 



flEC(»flENmT!(^S VIA REPORTS 



REC0mE«nATIO»iS 



0» 



c 



IE 



o 

01 



ACCESS/INCREASIf^ PARTICIPATION (contj 
C . Admissions & RecrultiBCTt (con t . ) 

2. That colTeses be encouraged to de'.^lop better recmftisent itethods for 
enrolling more Black students not only for direct entry into higher educs- 
ti<m generally, but into four year colleges or twD-ye«ir colleges with the 
potential for smooth transfer into four-year institutions. 

3. Recruitwsnt policies flow from admissions fwlicies. Universities should 
seek out students fron predominantly Black inner>i:ity| schools as vi^rously 
as they recruit "preppies" and students from private pr suburtan schools. 

4. Admissions policies should continue to reco^ize an'obligation to admit 
Black students from underachieving inner-city high schools. Policies that 
are formulated to acteit only high achieving students ttiho have been socia- 
lized to fit the university's image will exclude the majority of Black youth 

5. Institutions of Higher Education need to be sensitive to and pay close 
attention to recnilting Black students. Schedules should be arranged so 
that Black schools are visited early in the recruitment process instead of 
late or last, as is often the case. 

6. Close coRmimi cation with high school coimselors should be giaintained. Often 6 
counselors need to be persuaded to encourage students to apply to State or 
select private universities. Counselors should also be encouraged to follow 
up on students who are frequently slow in completing their applications. 
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ACC^SS/JUCRI^IIfi I^TICIPATIOH (cont.) 
C, AdalsslOTS & aecrtttuent (cont. ) 



7. 



8. 
10. 



Tint r«ct»l iwl ecoBOitc biases be etliiiii«te4 fro* IN idiilfsfMii f«ei« and 
that IrstftutfottS Increasa Black r«ppa$8BUt1oii il tPf fwuUy m 

strattve levdii to entonce tbsfr ai»r«w$s of tN sfjtttatlQH ficlns Suck 
students. \ 

Sftcreasft enrellMRt of Slacks In |ireda«iiiiant1y wMt« colleges and univer- 
sUfes; 

Increase earollnents at the historically Black colleges and universities. 

In national interest — Increase percent of Black stiU^ts at s^ondary 
level able to cyielify for college and a greater variety of careers by taking 
sci^ce and mth, beginning at junior high level • | 

U Any policy involving ceilings on out-of-SUte sti^^ts should neither be 
unifonily applied in such a way as to l^sen the opportunities for Black 
students to obtain and enforce their choice of institution attended nor 
should it liaiit the role of the Black college in expanding the nu»ber of 
Blacks and low-incotae students in higher education. 

12, Admissions criteria for State institutions should npt be unifor* and inflex- 
ible, but should parallel the aissions of the institutions and weigh 
criteria, as appropriate, to ensure a diverse student body within the total 
State systea. ' ; j 
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RECttfffENOATIOHS VIA REPORTS 
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RECOtfENDATIOHS 



I. ACCESS/ INCREASIf^ PARTICIPATION (cont.) 



i 



D. 
1. 



Test trig 



prevent the misuse of 



i. 



3. 



That the Federal sovemsiept lnHQedifitely take steps to 
so called competency and other standardized tests Mhich dlscristnate against 
Black youth and fnftlate r&search to neasure the detrimental lippact of such 
on Black students. 

} 

That the testing Industry be i»de accountable and exaisinatlons be made 
available after their use. That efforts to ellalnste racial and econoislc 
biases In test Instrupeits be intensified and lotMrost, test-taking seminars 
be sponsored by joint efforts of institutions and testing Industry. 

That testing be conpl enented with other criteria such as structured recom- 
mendations in the assesstaent of Black students in the selection process: 



er|c79 



a. Through the use of varied admissions criteria until such time 
as equity exists; and 

b. Through the extension of efforts such as the Sioulated Hinority 
Admission Exercise (SHAE) of the Association of Ai^rlcan Kedical 
Colleges and the Special Admissions and Curriculum Experimental 
Program (SPACE) at Temple University, to helght&i graduate and 
professional scteol awareness of the value of non-cognitive data 
in the prediction of academic success. 

4. With government encouragement and support, coordinated effortis between the 
national testing services and HBC's should be initiated to get more Blacks 
Into the testing industry. HIE, ETS. and ACT sponsorship and alliances 
with Black graduate schools\and special intemsnip programs v^uld be ways 
of expanding Black involvement in this area. 
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ACC^SS/INCREASIffi PWICI»TI» (coat.) 
CwaiaiUy md Junior Colleges 



RgC0rf(EI«MT|6lfS tf!A REPORTS 



to ^{{creese S>acc:l«u- 



I, incrpise fanilfiif to conuiiHy colleges, sp«cf ffcilljr 
re^tf tr««?f«r profi'#«5 for Blick student^, | 

9 OeveloB coopefitfve i*orit-stu4y cwrrfcuU wftfefn tlit |n«j-ieir coHes© sector 
' ffMf essure skills developWRt in ereis of lilgfe ^mn^ t» tw UNwr force, 

3. That the F^fil gevenweat pliec M^r aiphests ofi 'W ©J c««:rete 
Int^-eetfoos (pertass iMxtfli i|tpro|w!itfoa of fmi%\ for KE*-T!tle II 
bStSu two- and foSr-yeara>llSfis wltht^ States fn^orae? to Increase the 
m«ber cf studenU lAo are able to transfer frai the two-year to the four- 
year college level, ; 

4. EiRprove ac<d«|r. articulation between the two-year epd Historically Black 
four-year college?, 

F. firaduate and Professional Schools 

1. That the Federal Soverwent and the U.S. Education Bepart»«it u:;s an active 
role In reversing the decline In graduate education J>y aaklng It a priority 
Itoi at every sUge of the declslon-waklns process sp^that Black access Is 
the Accepted noni rather than the focus of special {^ra»s. 



That gra(kiate and professional schools assiww the li^ltfatlve fUr Increasing 
Black participation since theirs Is the respimslbllfty for selection. 
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RECOHHENIMTIGNS V!A REPORTS 




ACCESS/ IHCREASIKG PARTICIPATION (cont. ) 
F. Graduate and Professional Schools fcont.] 

That undergraduate Institutions develop prograws to Increase the "awareness" 
of Black students who wish to continue on for gradtiate study and prepare 
then to enroll In fields and profession' where Blacks are underrepresented. 
These prograws could be within the domain of an expanded TRT.O program. 

4 That Black faculty, administrators, and professionals assume greater roles 
In making advanced education a viable option for talented students . 

5 Provide more effective affirmative action activities apd programs . 

6. Increase the number of Blacks enrolled in full-time degree-seeking programs. 

7 That graduate education regain a high priority In the planning and budgeting 
' processes at Slack Institutions and that financial aid policies at Black 

colleges ensure that graduate students gat a proportional share of Federal/ 
State funds. That a more organic relationship be established within the 
community of Black colleges, especially within science departments, to 
attract more applicants and entrants of high quality. 

8 That stronger re Wtlonshlps be established between Ph.D. degree granting 
institutions and the 34 KBC's with masters programs to Increase the number 
of Blacks pursuing graduate/professional studies. 
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ACCESS/ IliC9PASItt6 PARTICIPATJOH (cont.) 

firiduate aad Professional Schools CcoRt*) 



T 



O 



9. 



Tint creiter ooportwftfw be tfforded Blick students tp p»rt1c1pete qo wJ)rl& 
SfleSltrresS^r^ fulftlUng thafr gri^duiU Mslstjntslifps. 

ThesrixMflSnpMrtwities irtl^ not only act ts « recri|ft«9Rt tool to 
icwfro iore BUcb for graduate study but will enhance the research capa- 
bfmfes of the Black students, the Federal government can provide fncen. 
lives to Mjor Institutions coapetlna for m grants and contracts to 
encourage responslvwess to that ^1. 
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12. 



That programs desired to Increase the nimlbtr of Wacki In graduate/profes- 
slonal^grans of study not be neshed with prograi^ Intewted to serve other 
underrepresented groups, I 

That all preffesslonal and Institutional assoclatlonjf coaposed of graduate 
and professional school personnel and Institutions with large graduate 
S?o^ place the decllSing status of Black participation on their agenda. 
GroSps si^h as the Association of Awrlcan Ihlvers^J es, the Katlona 
Association of SUte IfcilversHles and Und firant Colleges, the Council of 
Sl^te &hools, the American Association for the Advance««it of Scleice. 
aSd the key gr««ii«te and professional discipline assoclat «is w^^ effective 
In the early seventies In Influencing the trends in a positive direction. 

Federal efforts be made to upgrade existing graduate and professlwjal pro- 
grams at HBC's. Graduate and Professional Opportwlty Program fwids should 
target fellpwshfp? and program developmwt grant? t^ these InstUullons. 
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RECCHMENIMTimS 



I. ACCESS/ INCREASING PARTICIPATION (cont.) ! 

i 

fi. Scientific/Technical and Other Urtdep-^presented Fields 
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1, Develop prograss *o increase Black participation In scientific and technical 
fields, nodeUd after successful programs started by Associations and 
industry. 

2 That faculty and aetolnlstratlve staff at predoalnantly white Institutions h' 
become active In recruiting Black students Into und^rrepresented ffeLts. 

3. That additional prcjucts, similar to that proposed for the biomedical 
sciences, be Initiated. I 

4. That the aluami of 4i1stor1cally Black colleges use their stature as success 
iBodels to Inspire Black students into diverse academic a^^eas. 

5. Black colleges, with the aid of Feoeral, State and local Interests, launch 
intensive counseling and academic programs for producing more majors In 
tmderrepresented areas. Federal loan cancellation programs such as those 
used for the teaching and health professions should be expanded to service 
in other fields where Blacks are currently underrepresented, where manpower 
needs are forecast for the future, and for service in the Black community. 
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I, nevlifl ffnanclal $id policies Khlcli mpond to needf ItudenU froa tower 



ufth fiinck votitti yiiaii»low«»t it « level of •la»$t percent, It fi unreal 
uttc tS reSire that eamfass be a wrt of ttBiie«ts» imrly Imi^, 

ihe3vSslS 1* eble to ass?st Its Slacfe to secure fumer 

jobs, then this rfqu1rfi«eiit can and $h®ulo oe s»^.4. 

Fresbiefi should not be required to take cfeirlas-tcHL^*' Students fre- 
SSuTcUrthe burden oTSraing a Job during thejfr6st»an year. 

Black students need greater f1na»c«al assistance. *f*^l« of the ' 
si ties studied p^i^financlal assistance based 4 need, stodsnts cogl iin 

of tS ln1dlqSa?ref the aid package. "^"".yJSS'^JilvSlsU 
tioo of grants, loans and job earnings. J5I«l^»»ti*SU^^^^ 
/ » g^aj,^ uoqey and fewer loans- in SFA pacKages. 
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provide greater anouats 
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shmt fkm Ffidaril oovemiient undertake a study to detenalne the existoice of 
£j^1oTprac?r4s'S!3!Tave a negative ijpact o« .Inorlty JPPl grants for 
thTsuiranteed Studesit loan Progra. and, based those findings. 1«sed1ate- 
ly take the necessary steps to correct this situation. 
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RECCHHENOATIONS 



I. ACCESS/INCREASING PARTICIPATION (cont.) 

H. Student FIfianc fat Assistance (coftt,) 

6. That the Fe<teral ^vernment fncrease the a^t^it of total arid fitdlvldua! 
fellowships available to Black students for graduate/professional study to 
enable increased part f dilation and allow for full-tisQ study which will 
result In a swifter production of graduates. 

7. That the Federal ^vemoent condyct a cosprehenslve review, across all 
agencies, of the uses of fellowships, tralneeshlps, and t^search assistant- 
ships within grants. 

8. Contingency funds should be available to help Black students neet financial 
energencies. 

9. Provide more access for Blacks to sources of fimding for graduate and post- 
doctoral study. 

10. That graduate and professional schools include Eore Blacks in the institu- 
tional sources of support, especially research and teaching tissistantships, 
and that special effort be stade to mke talented Black isidergraduates ai^re 
of the various sources of financial assistance. 

11. That the proportion of private fellowships/grants awarded to Blacks be 
enlarged until such tlRte that the percentage of Blacks in professional and 
graduate study approaches parity with whites. 
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I, ACCESS/ IHOtEASINa f>^TSC|PATION (coat.) 
K. Studeitt FInanclil Assistance (cant.y 



PI 
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12. Pfovtile stipplene^t?! ftfRtffns to K1«ck gri<luat« stii<lsf|ts to tf)e« to 
imfilete tnetf {ifOfruts t» % iionBal tine frsM. 

13. iQcreiSd «ipportuRftfes for fel1otisHf|is researdi mi tsaditfig tssfstAnt- 
$hips for Biaci: student^, 

14. That the Federal goyenmett provide better coordlnatfoQ In their financial 
isslstance prograu aiid provlite Incentives for Statef and 9ther entitles to 
do the saoe. 

j • 

15. That the Federal govertiBeot review the Manner In uhlch financial aid Is 
packaged to detenilne If there are ways of Increasing the access of Slacks 
through iaproved financial assistance. 

16. That the Federal govemaent nonltor the use of stud^t financial aid funds 
to support profltHMklng Institutions at the expense of the very students 
the progress are In tested to ser;'^ and consider special rul^klng due to 
the dffferwce hetw^ ttose Insvitutfims and tradHfonal higher education 
institutions. , 
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RECtMNENDATIONS 



I. ACCESS/INCREASING PARTICIPATION (cont.) j 
H. Student Flnancfat Assistance {cont. ) | 

17. F^nancfal aid policies reflect a sensitivity to the tm1<|ue roles gnd islsslons 
of insti tut forts. It my be necessary to use a variety of finAnci^l aid 
fofMftas to adjust for these differences across instltittidns and student 
types so as not to {Htt any group of students or instituticMis in an unfavor- 
able position. Uhere BE06 half-cost {»*ovisions penalize poorer students in 
their efforts to finance an education they should be waived. 

18. Federal funds for coapus based programs should be apportioned to States not 
on the basis of the relative number of persons enrolled in higher education, 
but on the proportion of low-1nc(^e students enrolled.: 

19. A(tein1strat1ve allowances should be appropriated to institutions per student 
receiving Basic Grants and that similar arrangements be sade for campus based 
Federal financial aid programs. This allowance should! be in additimi to, 
rather than part of, allocations for student needs. ' 

20. Federal scxirces should assist institutions with large financial aid accotmts 
to institute managem^t and accotmting systems and proyide on-site technical 
assistance for this purpose. ! 
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RECQ^EKDATimiS 



A, Supper tf ye Services 

1. Incresse fiaiiflftg |«v«H U «c«(SB«fc support ser¥lc9« 



Of Mc9liMr«9t9 tr»1n1n9, with r»rt1cuUr es^hasis >» tUp first sfx «onfch$. 
2. Durin,, th9 freshMO year, studsnts should be glva cOiittnulRg access to 



9t the first two-jfoirs 



Charter 



acsdeltc, ttitoffal ^ coiBise1ln§ resources that are 
the precoll^ge pro^'a^s. 



{>ert of Of slisflar to 



S $ 8 



6 



3. Provide sore effective scsdeelc and psychotogical iiuoport systess for Black 
students at trsdltlonall^ white institutions. j 

4. Broadly disseminate the successful programs which hay® demonstrated 

increases in student retention, j 

5. Provide services for the special needs of Black stud^ts with children. 

6 That the legitiucy of special prograns whose function has not yet been 
' served be enhanced by higher education institutions and that Black students 
and faculty not be regarded as special features but |« integral co«pon^ts 
of the academic ci^funity. 

1 llilversitfes should be encouraged to institute or continue special pre- 
' college progrsias.,. which provide, acadenic assistance during the su»er 
before freshaen enrol 1 . Students with poo>' secondai^ backgrounds are likely 
to need help in reatheowtlcs, reading, and writing, piey are also likely 
to need Instructicm on how to study. 
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RECGHNENDATIOHS 



II. RETEfniOH AND GRAfXJATiOH (cont.) 

8. Collaboration between Students and Staff 



CO 



erJc 



1. Unlversttfes should encourage and provide i^hanfass for mre contact 
between Black students and the g^eral faculty, {}art1cularly professors 
under whom Black students are currently studying. Such contact could come 
In the form of personal conferences, lunch or dinner with the professor and 
groups of students , or other creative patterns. 

i 

2. Black professionals should develop mechanisms for direct and continuous 
contact with Black stu'ients. Some Black faculty and administrators will 
require similar sensitizing to that advocated for their white colleagues. 
Black faculty and administrators ought to see their roles as academicians 
or administrators who serve the total university population, but, beyond 
that, as Black men and women who have an additional obligation to serve as 
Riodels, mentors, and friends of Bl ack students. 

3. Universities should consider Instituting teaching seslnars, group discus- 
sions, or lectures and seminars In Bl ?.ck culture to help administrators, 
faciil ties, and staffs become ewre awai^ of Black students' needs and how to 
satisfy them. 

4. Provide ongoing orientation of white administrators and faculty to the 
special needs of Black students. I 
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p. CoUaboratlofi batwaen Stwtgntt a«4 Stiff |cont,} 

6 UnfvarsUy prtsf^msts irwi ether hlgit rsnkliii i<&il8l^tritor« ttwulil ttkd tbo 
' legd \Xk helpffis tliefr fftcultfes to be iBore effectlvij la tfiiehing BUck 
students. Such a process 1$ likely to involve «ny ifactortt 

..awareness of rtclal ittUufSes praferenoesi 

..reexaalnatlon of currlcular content; 

..gssessaent of teaching strategies; and 

..reexanlnatlon of assunptlons about who should be served by the university, 

Mho "fits" the i«1versUy*s laage, and ti^at social or racial character- 
istics are necessary for the good of the university, 

6. Black students should receive an orientation to the lailver&lty that helps 
Xh&k to: 

-feel that they deserve to be at the university, «J te attitudes or 
actions to the contrary i 

— iKderstand the acadealc expectations of the unlvei-sity and learn early on 

how to go alKutt satisfying those expectations; 

—plan personal ^als, which uay be in keeping with or in addition to the 
goals of the university; and i 
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RETENTION AND GRADUATION (cont.) 

B, Conaboratlon betwegn Students and Staff (coflt») 

..learn how to locate resources that can be used to ^atlsfy acadeolc, social. 

psychological and economic needs. 

7 Universities should encourage, not discourage, Black student awareness of 
their heritage in all of Its positive aspects. Black students need their 
own organizations and cultural activities as iiaportant means to deal with 
hostile environments and ensure the development of healthy attitudes toward 
themselves and other Black people. \ 

9. Leadership should be exercised to end harassment of plack students by campus 
security personnel or local police. j 

9. Student &nd faculty exchange programs with research and doctorate-granting 
universities and with professional schools should be intensified. 

HISTORICALLY BUCK COLLEGES AND UNIVERSITIES i 

A. Institutional Ass i stance/Enhancement 

I That Institutional development be given a high priority in Federal Initia- 
tives involvina Black colleqes and that development pfforts be supported by 
Federal, State and private sources. 

2, Puild endowments at the historically Black colleges and universities (HBC's). 
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KISTQRfCAUV SUCK CaUQ($ MO UMXVERSITIES (cent.) 

/V, Instftuilowal teiistanca/ghhanceawnt fcont.) 

3. That federal ag^cles tfftft »l$sl(ms paralleltng 
appreciable Increases In funding and placeeant of 
at these Institutions, 

4 provide s^re Federal for a^ltlonal faculty 
materia! » and laboratory eQulpnent, currlculiis p^ 
develo{)«€»t, and scholarship funds at the KSC's. 

5 lhat the Federal «>vernaent recognize the a«falnfstritlv« burdm placed on 
' institutions with large nu^rs of stuoents on fine|8Cial aid and sake allow- 
ances In the %H progress to a level based on analysis of real costs as in 
the case of indirect cost calculations. Further, that these allowances 
should be lo addition to, rather than part of, the allocations awarded basad 
on student needs. ^ 

6 Govemnent agencies fe.g., Oepartnent of Agriculture) take responsibility 
f^rS^TlnMuitles in fading to Black land-grant institutions and begin to 
address this Inequity by Increasing funding and Uplenentlng special pro- 
orasis aimed at furthering the rural nlsSions of these institutions, and 
increasing tlie aiRsber of graduates In agriculture-related fields. Further, 
Black land-grant Institutions should be used as sites for Federal labora- 
tories and training stations. 
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HISTORICALLY BLACK COLLEGES AND UNIVERSITIES (cent.) 
A. Institutional AssisUnce/Enhanceoent (cont . ) 

7 That the Mstorfcitly Black colleges be provided nHh funding to expand 
" their present graduate programs and institute programs In new fields to 
assist in Increasing the nusiber of Blacks pursuing graduate study and 
expand the pool of highly competitive entrants to Ph.D. programs and law 
and medlcdl schools. 

3 That the Federal government provide Incentive grants to encourage initltu- 
* tions to train Slack graduate students in areas with no or low Black facult 
representation based on State and regional assessments or need. 

9 Federal agencies should recognUe the special urban ulsSlons of many HBC's 
and utilize these institutions In urban problem solving. 

10. Increase research and development funds to the HBC's through specific 
set asides. 

11. That each Federal agency cownit Itself to the principles outlined In the 
Fxecutiye Order on Black colleges. 

12. Improve participation of HBC's in all Federal agency grant programs and 
increase funding levels. 

13 Assist in making HBC's centers for regional and local economic and social 
development. 
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HISTORlCAtlY Cmi6l5 iWIVPISITIlS fcQiil, ) 
^ I nstitutional Asslstai*c&/E»hftfiCMeiit Ccont.) 

^ ' ^rS»Tr? «ssfst J faculty oSit«t|ii| 4w;lfir|ti8, 

15. Hi SH: hen the Title III assisting agencies for MUr delivery of services 

Title III of the Klaher Education Act should be auKto explicitly for the 
benefit of Blacfc colleges and imlversltles. 

17 State planning efforts should consider the i^ique 5lf«f^^«»« o^^' ^Ifs ^ 
both Dufalic and wivate and t!»ir present and jMite^tial role In the develop 
mmt Sf BUcrcoReJS graduates Stitewide. W^T^J^^^ P«H*^i««^»'L ♦ 
TffeJentill iSpact on the Black sector they should be altered in the best 
Interest of tlMlilack commlties which these Institutions characteris- 
tically serve. 

18 Cost-of-instruction subsidies should be provided b| States to cover add 1- 

ti^al costs related to co^satory services b«se| upon the proportion of 
enrolltRent In need of these services. 

19 -atch ufs^ aid over and be>wd State bud^t fonaalls should be orovided to 
Black co?le5es to balance Jut past dlscrfiinatory Undlog. Suck a d could 
be used for updating currlcular prograas, acqtilrinfi eqyipaent, facilities, 
library and aedia holdings, and providing for endowed chairs and the like. 
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HISTORICALLY BUCK COLLEGES AND UNIVERSITIES (cent.) 

A, instftuUonal Assistance/Enchancei^t (cont.) 

20 All States should allocate Matching funds for Federal work -study programs 
so that institutions with Urge nui3bers of lovrf-lncow students are not 
forced to use operating funds for., this purpose. 

21 Program continuation policies shoSid not be uniform throughout State systems. 
* but should consider the characteristics of students at a given Institution 

in terms of length of tine needed for degree completion and financial 
resources available tp students. ; 

22 Title III funds should be used to help Institutions plan for and develop 
programs to further a well defined mission and purpose. In so doing. 
Institutions could begin to impact the appropriate funding sources concor- 
dant with this focus. 

23. Efforts to ensure that HBC's are given a fair opportunity to participate in 
Federal contract and grant programs need to be enforced and maintained. 

n. Pgsegregation 

1. Vie recamaend that (1) the Education Dapartinent review its desegregation 

criteria to determine their Implications for the survival and enhancement of 
public Black colleges... That such a review result in rewriting the criteria 
to assure that Black colleges are not deleteriously affected. 

Hi 
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tlS!l1^o!rc« forlircitUefss Ir their Is^ltte coawinltlos and SUtes 
fn particular and Id tha Katlaa In ^ral . 

4. Additional othar race e«rol1«B«t In Black «^"«9;iI»^f»^S<^,f Salut*®^ 

iifforts should not oro&ice a decrease In thd isiwief of B«a^*sj , 
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A. Institutional Issues 

1 Universities should recruit and hire w>re Bltck faculty, adsinistrators, 
end staff to serve as sodels of achieveaent and to bp resources to assist 
stunts with their proble»s. Both Black students afid Black faculty/actain- 
strKors cited this as the laost iaportant solution to the problems Black 
students face. 

2 Universities should hire Black counseling personnel t^ose personal phllo- 
Sophies permit then to help the students to be cowforUble with their Black 
identities and their roots, and, at the same time, to function in the larger 
university coanunity. 

3 That majority white institutions examine their total response to Black 

' students' needs (including finances to meet those needs) and increase the 
number of Clacks in faculty and administrative positions to provide support 
and reduce alienation for the students . 

4. Investigate and devise means of achieving equity for Black faculty and staff 
In appointment*, promotions, tenure, and salaries . 

5 Increase the representation of Blacks in positions which carry broader 
responsibilities within the higher education Institutions. 

6 Assure that the racial composition of newer predominantly Black college 

' staff more closely reflects the racial composition of their student bodies. 



115 



Charter 

Area 



6 



5S8 

5 
5 



2,9 



Recoos^datlons 
Directed At: 



5 



2,9 



2,8.9 



10.11 
11 

9,11 



o 



X 

X 
X 




IV. 



09 



BEST COPY 



A Inslftutluial Issues |co»t.) | 

?;Kr??Ser;i2 t^ttrs^ iii^'ite ttr^'^- 

sence of BUcfc iccdenitc pepsauiel . 
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in the various levels of lilgher education In this country pwst oe con- 
fronted. 

the doctorate degree. 
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IKCRfAS!!^ BLACK i^OFESSICMLS (cont.) . 

I 

B. higher Educatfon Sovemance ■ 

1 yhi vancancles or gevemlns lioarcfs* nationally, whlcli are asMslly unfilled 
at any one Urn should be fw^dlately filled by tnderrepresetited sroups. 
Where a past record of discrimination can be documented In appointing 
board members to public Institutions, the Office for Civil Rights should 
work with the States In rectifying the situation. Private Institutions 
should be encouraged to similarly fill vacant board slots with minority 
persons. 

2. Academic governing Boards tend to be made up from a limited pool, unduly 
influenced by the political process and entrenched In the "good old boy 
system under such a system, few Blacks can expect to be ushered Into the 
system* Groups such as the Rational Urban league, the Congressional Black 
Caucus! National Association for Eoual Opportunity In Higher Education, and 
other ethnic-oriented and concerned groups are encouraged to develop direc- 
tories of Blatks who can serve on such boards. Such lists should receive 
wide dissemination. 

RESEARCH AND EQUITY 
A. Pata Collection 

1 Utilize Black researchers to assist In the redefinition of the types of data 
needed to support an assessment of equity for Blacks In higher education and 
the types of analyses required to monitor equity. 
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A. Piti Collection Icwt,) 

2. Incite rsteotlen (t9t« BUck ^tiKleitts In dits col 

3, Research tho ool lefts of fw^lRfi SUck students »t tJ» undergridustu end 
grtekiata I mis. . 

4 furtiiof resosrc}} $km\i done to aors i43^to1jf d^1|aeal9 tlM 
nUti respect t« the ^iderrepresoftstlcm of Sleeks it policy levels. 

5 Bat the federal severnaeat (wfthin Its om lofontttfoa syststss or tf^roi^h 

* the support of ecedoifc or privately based research ^tsrsl systeaatlcally 
assure the collectloo and analyses of data by race and sex Ir eieaentary. 
secondary, and hls^ edmratlon ss a seans of Konltorlns Black prosress In 
higher education. 

6 That the educational research era of the Federal sov^maent IHIE) adequately 
respond to the equity Issues rolated to the education of Black tearlcans 
overall . i 

7 The U. S. ^ducatlon Departaent should rei{ulre innttalldete froa colleses and 
universities, to give accurate Inforaatlon by psce/ethnlclty, on such 
Ratters as duages In adalsslons policies, reerultaa^t procodures, ni»bars 
of applicants and adalsslons, and attrition at all Iftreis, 
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RESEARCH AND EOUITY (cont.) | 

B. EstabHshtaent of Research Centers 

1 That the Secretary of Iducatlon aove expetfUf misly to seek funding for and 
establish tm Hatlonal eenters for Black IHgher Ei^atlim Research .and 
Oevelopwent Cat Hoiwrd Ihiiversfty and Mltnta iSraiversltjfl with respensi- 
bflfty for advising the Secretary and the research omsnlty as to the 
detailed ImpleBentat^on of |>ollcy on hatlonal data callection on Black 
higher education. That NIE be ftmdfng source. j 

f 

2 That wore policy research centers be established to focus on the IssiMS 

' relating to the participation of Blacks In higher education, either through 
NIE's auspices or In cooblnation with other related Federal programs such 
as NSF, MCES, OCR. and the Census Bureau. These centers siust be staffed 
and headed by those sensitive to the policy issues relating to Blacks. 

3 Institutions such as HBC's. with strong success records with high-risk 
students and exemplary prograns In compensatory education and alternate 
learning styles, becone sites for future educational research labortories. 

4 That a special effort be made to Identify predoialnantly Black Institutions 
where major research on the educational needs of Blacks can be conducted. 

5. That foundations Increase their support to existing institutes having as 
their mission the study of problems related to the educational needs of 
Blacks. 
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RESEARCH ^ ^C^fTY f^R^f) 

Incfaastsig ParttctfttUoii of Blaefc Besairchars 

publ^C«t|ORS. 



kt tha base of ttw 9rebl« of uB^rrsfHreseoUtioii of ^ilicks In reseipcte 1$ 
?L fSct tLt fo^S BliSs recolvo ttedoctortta i«4 tfeg bfom •quail- 
nSd» to rmoiwh. Further study should he daat ^ thft H%m. 

That artduato schools to «jor unfvorsltfes, especlitly J«»«,«*»?f fS."^^^ 
lull re!exa«f^the!r sttltudes regarding resoirdi rtlatlnf to J^J- 
!l««!i'n^«bfeS aad BMds of Blacks - both utth p«$|i«ct to reseirch offered 
ir^rtll? fTfflfSeSrff the roqulremeiit for doctoral dosrtes i«d «s i 
crtterfo^ for the prf»otiofi of Slscl faculty. I 



Develop med^miu^ to sm^ort scholarly and rfsear^camrs. le rec^^^ 
of iUraordinary toschfwg, advising, and service den^ods placed on Slacfe 
faculty. 

Increase the !nvolve«ent of Blacks In research and d^U ac^lsUlon projects 
JSruSularlJ XJt^focus Is on topics «latfn<| 3 Black people. 1 

the national lestitute of Education. Ibti«^a1 lesfitetif of Ifeilth, ^tlaial 
JteadSy of Sciences, arl rational Science Foundatfoijjshould hegia a Joint 
ttndertakfng to fill the gap In tha Black researdi Wjk force. 
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RESEARCH AK0 t($iW Ccont.) 



7. 



8. 



Increasing Participation of Slack Researchers (cent.) 
That specific steps be taken to increase the pool of' Black policy researcher^ 

a Through a progran of fellowships United to disciplines 
that provide training for researchers. 

b Through special prograas. safniy at the doctoralMevel 
* whose purpose is to develop competent researchers, 

c Throuah expanding efforts of the experipental Prograw for 
Owo?t«nUi2rin Advanced Study and Research n Education of 
NiE and through the developnent of these special programs 
in Federal agencies. 

That steps be taken by the Secretary of Education to support a program to 
Increase the pool of Black policy researchers by: j 

a Establishing internships within each of the Federal research 
' or allied research agencies for training purposes. 

b Providing a program of funding to colleges to set up training 

p^cgraas by Sstiblishing academic institutes at five regional 
college graduate institutions. 

c. Seeking funding through MIE to set up regional a«hK;ation policy 
research graduate programs (institutes). 
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Dif^ted hi: 




C. inr pyslna Par^^efpitfoii Of Btacfc RusaircSmrs Ccootj 

Sir s«ft«ftty to tHe policy rosttrtfe fstere^tf 
ii@e(l$ of Slick Ai«>lctiis. ) 

f. maUp pool of BUck r«s8ircbm tferoii^ a if ffOF8ii| ce^pt of fm^^n 
mi $®t<-isf<SBs in oxfstfeg ptf^fmis* I 

w Thit sQscifie stapf b§ Ukeo to lncr«asfi tJie pool of BUcks ^ ^^J^ 
£Jt inoidSct >o?fcy resaarefe m qi«stfo«s rtUtiae to m aouaitlaiiil 



neetfs of 9Uck$, 



5 



11 lhat tha fundioi sources, 8Sf»claliy the depart««»t$^ait«i agencies of th« 
Sderal i^rSlit tie a^r foiiiditioas ra-o«MalNi tHefr SJf * oattems 
and procedures wltfc respect t© e^^ty aad faftrs^ss w^ri reseircs reiiwa 
to the ediK:atfon of Blacks is concerned. 
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RECOnNOmTJOiS VIA REfKHTS 



RECOMOfQATIONS 



mPACTING POLICY 

A, Federal level 



1. 



2. 



3. 



4. 



& 



0£ 



That the CMlttee receive a reafffnutlcm ef Its mniffite frm the Secretar:|8 
of liesUh, Education, and Ifclfare, the Assistant SecreUry for Ecfewatlon, 
and the CesiBissloner of Education, and that this affiraatlon he exeeplifled 
by isiaedlately providing staff and financial resources ahove the level 
authorized In the Charter since so meh tiae has elafised since Its Incep- 
tion. 

Increase the nuwber of Black staff at responsible levels cowparable to 
grade 14 am! above In the Federal systes and excepted appointoents In 
managas^t and research administration. 

Educate and sensitize govemiBent agency personnel assist In the destruc- 
tion of widespread stereotypes and mlslnfonwiticn rfgardins Black partici- 
pation in higher education. | 

The Federal goverment. In particular the Office of {personnel Manage- 
went, should establish procedures which (1) allow f^r tiaely awnltoring of 

the hiring and proiiottonal practices of Individual ^^ncles, and |2) broad- 
en its recruitsient areas for Federal service to tho$e areas lAlch 
traditionally InclmSe large nwbers of Blacks, I.e., Black colleges. Black 
service groups, etc. Likewise non-Civil Service (Schedule C) and other 
political appolntiients should reflect the racial coaspositlon of the society 
and the concerns of Black Aaierlca. 
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5. 



6. 
7. 



I. 




pe«elop apscfty buiytiis aeetoiifsis. | 



canarass should «f®roBrltte a cost of ediicitloii «t99l««l^to iRslltttlloat 
f^lJlL dUw^S2«toly Ur8« R«it»8rs of high rlfk i^d ^rprepirt<l 
liSiSu to omSrjJStlLll c2t to the fpstltutiop 0f rm«Slil 
special services r^lr^ by s«ch swMfeiits, 

Stata/local ieval \ 

iha rMtersl Osetlons CoaalssloR - Tlio •ooltaHsg ofslfciloii paeilcas sf 

rters to tl» oxerclso of fating rights are Rot Mnl pi#ct«I hofiare BiiCRS. 

The Cn-ts sloti oa ei^fl Bf#ts should hold piAlIc ^fi^Hfff fs^g;'*.!?,^* 
rlr ^r picttire ol the proSTa is faced by Slachs la ^iff the ballot. 



CMC gmups slwtfld i«ir}5 vifwrously to register wre, Blick wters and 
iRstrt^t hon to usu the ballot 1« thair em lB^r«st$, 
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IMPACTIHS POLICY (cont.) 

B. SUt^/Locil level (cont.) 



2. Tltat e^cH SUte, cut « perlcntlc twisls encourase^ to preiMira a coii^iret^R' 
stve assessnettt of the me4s of Blacks In e<Si^tlofi Mhleti s^uM form the 
tmckdrop against which edticatl^al {tolfey fSesfgned to «eet the e«Sucatlofia1 
needs of Blacks can be oeftsured. 

3. Th3t the Statadde govemance stnictyres be so cimstltifled as to Include 
Blacks at all polfcjfnaklng levels and In all pol leaking bodies. 

C. Afflnwitlve Actlon/Clvll Rl^ts Issues 

1. We recoBBiend that the Hatlonal Association for Eqiial Cpporttmlty In Higher 
Educatlmi (NAFEO) set as a priority the saonltorlng/Of the pace of affl^ma* 
tlve action In all of the hwan resource areas. iMsedlately, tiAFEO should 
take the lead In tiorklng with ether Black groups to establish a national 
directory of Black husan resources whidt can be used by groups seeking 
qualified Black ht^n resources. ; 



Efforts should be ipiade to encourage afflrwiatlve action pro^aK In the pri- 
vate sector — not only their establishment but also their vigorous pursuit 
of equal opportunity goals. There should be a aranltorlng nechanisa for 
scrutinizing the appolntaent of staff persons u> associations In order to 
Insure a larger Black participation. Much can be done through utilization 
of several key strategies: • 
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C, Afftrpifefya iteiloB/eivll ili^ts Issues icm%,) 

9, expdsinf |lm iM)f€»s:« or llBfted ^st^c® of @l8€&f ^ 

pro^iBS for Slack ^fesslonats. wi . ^ « 

4, ^Urgfiss t|i9 nml^r^ of Blicfcs In gri^ta aao prof^$io^ti 
pogrttis. ji 

3. The foundi&lcNis fHoul4 oore effeclfvely &»e Slide fR|#roft froitfis fn onltr 

i» 

s, fd&ttffy Slfick fiersiiRs piffled to fill opea slots, and 
|i, 4iiefitffy Issues to vMch ttiey should rtspoR^ i^l^ is9Vfi 
relevance for Slacfc M#ier edttcatloit. ; 

M The Office for Civil Rights slieuld be given the legalj tuthorlty aod ^coo- 
raged to pursue not only those States tdilch practiced de jure segregation 
tMit also those with a past history of ^ facto segre^fToh os nail. 



That steps be tefcen tfherever necessary to ssstre appropriate rep^entatlon 
of Blacks on the a^fnlstratlve staf^ and boards of eis»8tl£»si orpnlza* 
tions that Make and adafnistar educational policies. 
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PART 11 - Spacific Recomtrondations made via Correspondence 



The tabular presentation of correspondence sent Is listed In chronological order. 
Each entry listed notes the date, addressee, subject of the correspondence, 
related Charter area(s), and any response to the recommendatJons made. The 
Conwittee often used correspondence on Issues which had some urgency and required 
Innedlate cwanunl cation regarding the particular subject. The attached sunwary 
table lists the various Issues that were addressed In the correspondence and the 
number of times a letter was sent which focused on any aspect of that particular 
issue. 




Smmi TABLE 

?ART 11 - SPECIFIC RECOMMENDATIONS VIA CORRESPONDENCE 



ISSUE 



Number of correspondence on particular Issue* 
1977 1 978 1 979 1980 1981 1982 



Bakke 

Coswittee ext^sion, resources, 
Charter functions 

Title III 

Student Financial Assistance 
Adams States 

New Department of Education 

Special Programs - TRIO, SPOP, 
Titles IX & X of the Higher Ed. Act 



President's Directive on Black 
Colleges 

OR general role of HBC's 

Minority Institutions Science 
iBsprovement Program (MISIP) 

Transition Team 

Blacks In decision -raaking 
positions 

College Endowroent Funding Plan 
(CEFP) 

Oata collation 



2 
2 
1 

1 



3 
2 

1 
2 



2 
2 

I 
2 

1 

2 



1 
1 



1 
1 
2 



1 
1 



1 
1 



* Sorae correspondence addressed sore than one Issue. 
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«2/ti/?l Gtr, CrM«t I. BtMr 

CflnfsttflMr sf EAicitfw 



UtfUfM* 9.8.1.11. 
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Sttf9r<&M tte «g Site 






eturtar to aIIm tio Mil |Mir9 



f *lt 



0fftf fag _ _^ 



to CoMtttot Wf^tfmimt9 wt fUmtrf S tud 
Kljf S re^tMittof tte ^toiitoi af tike CSiMtir. 
ftr^ 8«rry tt roM w ^i Ito fr^rattoti tf ^pmrt 
to txUM tilt CoMtltfi*! Kft m4 srgtd Stcrt-^ 
Ury CalfftiitH ttoit|f tvprovftU 



2. Onrtorr rcMiid4 tom^ 



22i 1919 by 



tiej cttod trilt toetiiM to mwm discus* 
i(Ms mttk On. ftmu mi ltej^» 

to 6 Httmr C^toi SI/IS/^| SierttoiiF CftllfiM 

As${§te«t ter«tory farry to Mifif4^ tit tist of 
•Ktittog smt prttflTiM to MCMngt Stato ftys«> 
toss to Mei fd^l fsf^ltots« 
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[turtor 


Nb 

9»tfm%* 


iotpottfto 
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03/07/78 

j 

1 




Jr. 


SfiM of lapiaMHUtlM CDStS. 

i 






U^t of F^terftl ^ots ofrf cootricts oo dostfro** 
GAtfoo plm (0 kij^ t^fttloo. fir. Berry 
brfofly mitltaod tki coordlMtloo of r^ot rovftn 
procedum to Stotts to assure tMt OMrdi «rt 
coosisttot wt^ tki lM aod Ftdertl policy. 


• f 

04/lt/78 


fir. in%%t L. tcycr 




li^t of teUy III Uttfiie 4 c1«$* 

iBStlliitfOMi toMlofMst rrogriM 
{m TUIt nil. tecpwiwidtii tm- 
ttfiutd of txtstlef pirocftert4« 

1 

] 




• 


lo a Itttor {datid QS/Oa/?a) Or. Boyer outlfaad K*s 
ilass for rtsoWfog tte proMon of delay, lit asifgoo 
•d bfftest priority to procosiloo apptfcatfoa$ for 

funds aod plawiod to notify cm-rtot graotoes 
ky ttlophoiit of ttef r Ff sUtus by aid or lata 
JOoa. tbt lostftottoM wold ba rtlabursed at tim 
tlM fu^s i^Mi avallabta for oxpaoses locurred 
b«ti«eo data of taUpkoM notification (or date f^ant 
activity Is scte^l^ to baglOi idilcbever Is later) 
and data official OMird ^uMnt fs slsaad. 


M/n/78 

i 
1 

f 

1 




A*. 


CooctMS rOGsrdisif Iko te{Mt of 
tte proposM OapartMsit of E&aca* 
tfoo on lUel tasrk«iiS| oqnillty 
ef ftAtcatfoittt opfortwlfijr^ tsi 

sfffmittvt «€tfoo mi dostgrogatfm 
ItcoMMdad tte dtvttopoMt of i 
cM^rfttmsfvo nattoMl polfejr to 
gptrftoiot, ¥f«srottsly ^IomoI, 
& nroorM to i^ioet t(^1 ootici* 
tiSuBl opport^fty vhotkor or oot « 
ROW OoportMot of Edtscitfon {ft 






Latter fnw SecraUry Collfano {dated 07/03/78) 
expressing support resardlng CooaUtee^s staled con- • 
cem about Urn eontiwed conltaesit of the Agency to 
eouftl edkicatlonaf opportunity in the wati of 01 
rcoroanfzatlon, Cft^ rocoiw^idatlons that clt It 
rights enforcoMit idtl kave a kigb {^iorlty In 
developing tke striicturo for the new depsrteent. 


'. M/U/7a 

t 


SecrtUry, D.B.E.W. 


Jr. 


OppofiftfM to tunfoii U% crodtts, 
sopport of Atelofttrotfoii'ft oropotol 
to rtvtso fMlly incuM cofltiios of 
pro$Mt prooTAfiS to rosooi&d to Uip«c 
of f^flatfoo^ iod opposHfM to aoy 

4telflttt{dA of Ctif rtiit St«id«l^t ti^A^ 

€fft] ltd funds. 


t 

1 




In a letter (dated OS/22/78) Secretary Callfano 
icheowledc^ rocelpt of and expressed thinks for 
Cenlttee's letter supporting tte A^kln 1st ration's 

(sosltlon opposlne tultlcHi tax credits and expresslno 
1 renewed ctamltimit to studeat financial assistance. 
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Itet tte 

- Iff tii-tefitii9 ef rianMl$ M 
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r^frtawt KB or kS^ ^ctettl 
ritploM 9«rtfefaitliig l^iiiMli 

Pn>f fsiws 8«9iitil(«M Sftfjif 
to Sloitflt JbslslMeo ihno^ws 
e%it ^tm& cut off" iMter o^^ 
prs^pw tfoiif i Mt misti lo'tte 
tui to all fo^fi! ^il9&aa^ 
gslig to 00 loitttsetfoo* I 



Ceoorit r^comtsfUtiom rwmriim tte 
lilstorlcolly Blicfc coltofof * foeltttffof 
too9 %mm «ttpoort ^ tko OifNNr&Mot* 
Of« of fwtoal toM rraaritos tteto 
fostftotfoos. locroASoi SMsftlvtty 

ftUp^t io tte 4ftV0t^WMt of 

polftloft, $it|i^2 to to&tfiotfof^ to 
IfKre^se «cctfs Md retention of 
BUck stwS«itS| Md ^ noro fmf^fvi 




f. t« ilM flMl mlatltM far tto NU BtmU 
m06} »M»lM MkHOM^ 12/31/80. 



2. i«tcf e»<f ^ 1160 mal«tSM». 



I. f tMl M9HUlta«t f«r Stii4Mt AtsttlMci 

«eiier«l Prfi«{sffiR9 |I2/3|/I0|. P^ ^f:??. 

of « cut*«ff all lUllt IV stiMtcDt atsts- 
fiM^ timii «• tosHUittflu tw fomd 
ia vioUtfM 9f f^y rsgaUtfoflt or !ms. 
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A$$t»U«t SacraUry fcr Edautto* 

SoMtsstmicr of CAt^lton 



Sficrattry, fi.U.l,U, 
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tlMt Mwli 9f^%K% tilt t»t^tf 

•f tte UK'S} , ] 

»Siiw§ • to tfS.fSli} 

pfir|(ct|M|tM (t to l9 v*)iii|a»yt 

i 

Mim • tiKlfIc tfftfwg u 



aatf f¥ toptkar/ 



sac&kM ISS.ftS tyfjn tftfai |l| 

I 



iddlAg to sirctfM i^.U • 
c«ttMS it Ite or dttriftfi « 



Student ffimcl«t AssHtMCi, fir#&i«to 

me, tsi ew«t^§ii§ i^istittiws 

ttoikt $tmf^ tiMt tta mm letlM** 

tvppQtrt mtter tkm %lm grogms 



Utter tr««M{tt1fs9 mafatfon ptst^iS 
(iMtttaMtIf ^ tbis CamfttM at* 
Ttfike^ei* iastlt^tt, Alibwi on Jhm 4, 



af v4 fa^Kauf to 4o to. 



4« aod tidHfM Wf M4i to IwonHM-ato Urn 
cMcept 9f folpttry part {cf pat ioa. 



f « AO ckMM m tto frowds tliat tactton 

|i9.3!(j|(S) t^ can af tots tmctm. 



6. m ctNuiga m»4» to tiila rtgard. 



7. a para^^ifril la) naa addai altontfia furihar 
as$litaaca al (iia aad af a ^ant parfod a»4 
a p-mt parfad UNnaufh coavMrtU. 



to a lattar dit#i (dii/14/7«| Caaaifnfoaar eayar 
aciaonladsad racafpl of tka CbMitttta^i ncoma^ 
at loos far t6t rtititliartaatla« of tte Ntghar 
CdttcattM Cai^ilistiaiar Bfisfar MlcMBd tto 
CMBlttaa^g ftavpafat aa Mllart ratatad ta 
fUta 111, tto S^tol Pra^aaifrf aad Student 
Ffa^tal ilsstatMca. 



fndlvt&Ael raccwwwrtittana bg tka CdMttUa Mra 
pot adi^rastad apoetfleatly. 



to Ms tottas^ f^tod 01/30/19) SacraUry 
Calffaao tofoned tto CoMittaa ef bU UUaf 
tut tlia Ban rapitattens pcuposad by Ilia 
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Or. lrR«»t I, Soytr 
Csssissfoner of Edttcdtfoci 



12/28/78 



ik-. MU f. Allm 

Actfn^ Otrector, Civfston of 
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pe^rtyai of tlm%t fMitttft^ons in 

(Fo1!gi#-ii9 1«tltr 06/03/73 iNpcttit9 
tetntM S«cr«Ury Cctffino «^ 
CoMiUUt Otters.) I 



of needed fffwim:{«t and {wrsoiii^t 
resources . i 



Carter 
^a 



Secomendittfms on cSuit^ to tl^ 
proposed regulattofts ?or tim Str^tb^ 
S9¥fi{Gpi&S S;)stitstio$)S fr$9^£s 
IHUI Tftii III) ^ prevent an adverse 
Sfiipacl of suck regMiatiuos m tht 
ktstortcally Black collet* 

SpeclftcAliy the CoMfttee recomencied: j 



6 in 



2. 



3. 



(tetetloS sectfoj) 169.17(a) Hem 

2» 3 on the groiiods tha( ft 
pemiUled loo Fe<teral 
inlnisic^ ii$ iostUuttoe's con- 
cerDs; 

renovln^ dupHcatlya language froe 

seclfon I59.l2(clh 

*ddin9 Wngtfdge to secKofs 169.4 
ib}{t) and A new pikti^^rAph |d) 



Nspoesf 



In a letter dated(l1/^78| Cewissfoner Boyer 
actfKMl edged receipt of letter and amtouiiced 
approvil of the $I30.(XXI (eaa-staffl tnidget. 
Letter also authortied eleven positions for the 
Comfttce. AttachHMits spacUy status and 
expenditures. Vacancies iilll rasa in open until 
personnel *free2e* eases* 



Th3 findl rules for Title l!f published 03/30/79 
provide the response to Coittitloe r^comend^tlons: 

1 . no change Mda tn rules beciuse the require- 
QL»nt Mas 9ovamed by statute. 



2, duplicative language m% reiuved. 



no change was wde on the grounds th^t the 
€f>{n«1ss loner has considered Ki^ special needs 
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0r. f • %0rr^ 
CoMisstoner of Edsicslfm 



00/30/?9 



SecreUry, D.H.E.W. 



1 ERIC 



151 



I9;9« rtcoflwntflnQ Ift1« III 9f 
the Kfsfccr EdiiC^tfon Act be Mete c^- 
pltcftf; for tte b^rtt of BUck 
colleges <ad itfif vers f ties. 



letrer con^atiilitfng fUrrfs m 
her a^foUie^l as SecrtUry of the 
Deprtaent of Health* Cdacation and 
Heifare and askinti that tHe Advisory 
CcMMittee be extended beywd December 
22, 1979. i 



IH>sitfon paper expressly Co^fttee's 
viewpoint on ttiiresotved isst^ 
reUtln9 to tbe reauthorization of the 
Higher EdiK:ation Act pendfi^ Ifi the 

The CoMlttee supported iiatRtafii{i»9 
the MiniMM nage In Colle9e tiorfc-Study. 
In term of the loan prog ran, recon- 



^psmse 



10 



tespoMi 



to 



DepartMot emhasfxtug a federal 4:omtta)ent 

frovidfff^g tiller education opportunities to 
ow ih «M or utMrttif sUidents Mould ef fee 
tfvely address Cosnittee cooems. Ite also 
S!x>ke on the rofe of the President's 
Directive to the devefopnent of Black colleges 
and the fMptanentatloti efforts beinq Made by 
HOI, and encouraged Comlttee coments on 
TUie lit and otter parts of the Ui^her 
Education Act* 

In the Ad»lnfstr«ttoi»*s proposals for IkA 
SeauthorlzatfiHi Lefislatton, the purpose 
of the Title III prograa is to strengthen 
instltutims with Itroe m«ibers of low- 
incoMe students, who lack resources, and i«ho 
are takin9 steps to Icprove survival chances. 



On 12/11/79 Secretary Harris sighted the Kotfce of 
Renei^e! of the lUtlonal Advisory Comitte^ on 
Slack Higher Education and Black Colleges and 
Universities until dune 30,^1960. 
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«mM lMpfa« tfttsml r«Sf6 i« 
^ fttotaits» 8xlMtfl»9 rtpiSMtj 

tow cMC«f f«&tM for cortaStt pttf^tk 
sorvfeo MpkiSMfi. t!^r^ te» mm^ 
Mco ffite^l g^mmmit mi 
Aod §rofiter gr&toetSfiii for ton IftcoM 
ilodMtf !• Motjfftis f®mil#. 

RocowMndcit fKrmlftg ofpr^ftttoM 
f(Mr 8IQ6 ^«frM« rotsfi^ Hit coUtflig 
of KOa Mi SQ6, m4 ttei 000* 

Mf pro«fsfMv ASftO fovoroi iocta4- 
tof port^&fM stoiooto lo ito pro^r^L 
iecoiMO^ iM^Si^ profTM 
crfUrta at lovof t!Mt pnoits ifto 
tarsosl finiAor «f filiurlty aoi lo^ 
ioc^ ^rlfclpatfM. Eo tofW 
of Tilta SiU fa^ro^ lisiiiM : 
otlft&tlUy to las&itytioM Mttli Mgk 
l€M-toccM iAw^ltjf 9m^lhmmt mA 
special omsfioraMoo to Mas 
a^atost a fmd sat asfiic fmr cooMUotEy 
collt^os, so99estto9 assfstaoct for 
t^ Modar Tttto t profrm. Also 
rccomantistf tmiblllty for as 
toog as oto4 ptrsSsts, o^tlotts fmr 
nAtcim TUto ttf ifependmicy* m4 « 
aiiliiarliattoo tovel sat at $2S0 
otHioo* Ite Coootttce stti^rlo^ tha 



Clarltr 
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CECfiNNilCMItaN^ I^A COCWf SrOttttNCC 



ERIC 







Object 


Charter 
Area 


Do 

Response 


Vesponi^e 


i 1/05/79 




specfi^ mlmritf foars of Tf tl9 II* ^ 
QPW md fcommded • $15 ««1|{oo 
af^NHc^fatiMS {•vol for tSm pfo^p^aai. 










11/05/7? 


Or, Kary F. 6my 

Assistant S«€reUry f&r £<fatca tloo 


Reconendtd iSmt ttert te as Offfco 
of Policy ilMlysts a^ C^lc^^^t 
r«late<( to tht echfeatloi of Blscfc 
AwrfcMs nftlitii tha nek; E<hfca|ton 
OeiMtrtwiit. 


4 




In a letUr (dated 1l/2$/79) Or. Mary Berry 
stated that She had $hared fecr concerns *bout 
Black colleges nfth the Secrelary-tfesigr^te 
and that the Coawftlee*s proposal Mas one that 
should receive "serious cimsideration"* She 
also indicated that the Mutd forward the 
ComllteeU letter to the Secretary* 




02/2S/8e 


rv, Louis Kartfi9, Special 
AssUlanl to tht PrMident 

Kimardbtg Sisfrtey Kufst6i!ler 
Secretarjr of Cducstfoo 


Sssitas pertataing to tte Prtsfd«f«st*$ 
OSrectivt on Black collage. Asialyslt 
of the f!CC report uncovered aWJor 
error ntsfds^ nhen c^nnrected. strength* 
eNed the case for li^vleaentif^, the 
Fres!4eiit*s Directive oo Slack 
colleges. Other prelfiiloarv anaiysis 
sugg^ted that student financial aid 
rteeipts m4 Title fi{ fundieg were 
decreasing for Slack ce les. me 
CoaiaUtee recoMoended ^ieti of 
Title {{I and Student ftis4;ncial Aid. 
5(m:e these itata governed 
behavior toward the collet in tanes 
of support * 


7,12»5 




On 3/8/80 President Carter replaced his 
Directive with an executive Order od Bistort- 
caUy Slack Colleges and Universities, 
(indirect response) 




03/01/110 

o 


lionorabli! Shirley Hi2fstedl?r 
Secretary of Idycatlon 
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Re<$uest for the en tens {cm of the 
Cherler fron June 30» 1%0 to 
Oeceaber 31, 1%?. 


1 . 12 




1. Response fro« liarg^ret McKenna, Deputy 
Under SecreUry (dated June 3, 1980) 
indicated that sow of the steps needed to 
ensure the cAotimied fsmctioning of the 
Ciuimlttee hail t«3^. 
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f«gf 



I? 



fK/09/89 



04/] 1/80 



ttf. mUim 6tsclWl4tr, 

{Hrsctivr ef PtfiMfsf Staff 



o 

CO 



15 



1 i 



\ 




•f Slack MiNr «4ut{ifi Mi^^ii ^ 

tare* toMifttM rMOMM 
Omi SfK&s 1^ i ftfgRif feM^ mn 

tfirt to wtttM smfttvt terfini to 

imitorliifl llttdt «^tfM taum^M 
•stoiSifte^S 21 ttit coMiitratlM 
ettn to tstobilsJiS«g as office tl tte 
Mi^tr$Mr«tMy liiN^t •ccc ta rt i W ^ for 
Stiefc ^4tc«lfot H$imi 41 tifefit 
Ito Q^M-tomk locorporftto tiito ^ts 
piAMtof tto fef^^ irfoettfoo rwmcl^ 

moorcii tr6!otof of Mtuk 
AoorfcMs, ¥ 



S^t^im fisc^fsM to too Sq>m* 
iMl'i piMiloi Mi iMfipt prscms 
ttel mmt4 tniini t^l oitscottopl 

rrtooUtos fcNT atl ctlfioitti mo of 
Mjor ptarposos fw too 0^Mrl«iMk'i 
oiUblfitaMi* Iko e<wBfttoo 
« sUo4if4{2o4 f»${c|-Mfclo9 9^^% 
toal wdM rotate mH pottcf^ ^ 
Bepartoeol i^ticlos ao^ a Mooftoffog 
iiecbMlM to ovorsea it% progw 
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t« to a fatter |at«< f &/lfi/80^ Socroliry 
Itefitolt^ totlla^ 6r. Slato to torva oo 
too Coa^fttoa Ml as Ito OwfrfiarscNi iwr 
a itrai ^to$ ta 



SS- IMI fiiiim policy 4h%%. ^ ar^ a»st 
Htofy mmi ¥m Ifi^i M toa«o u m 
nav of tfafcwolofof i^t ii ar toay i«oi« act- 

respamfili for attltof pal Icy ti^N^fstoaa. 

It Itoro H 00 Fid StikOMitetoo oo ilack 
oducaiian caoc«iia« 

5» m UMar S^^tory SHcfc aducattoo tisoas. 

4, Ha rotpoota to Uit rac aa o omfH Soo. 
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0#/n/SO Mr. WntlM teStt^fcS&r £Mt. 



04/16/80 



r^, Alfred L. Hoyc* ftaputy 
CootssfoMT for HtQimr 



o 
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Cti«rl«r 



fif>ftw«t«Uoisi cfGstr cooniftstlim 
MOfif lilt «iweiil«ry» $m^^rif ao^ 
postsecofistiry •«lt|cattoa tftr^i 
nalfoQfil standards fc»- edocaitaiial 
^cMat^MQt to »«ttfiNr tte ^fU^IS- 
Uy of State ftfforts Is this artai a 
slnmger agttKy to ti^iAt {^lar^Qtacy 
c<kicat{cNi |»lfcy dftvalopA^t; aM a 
nechanfM fncorporattftg rtal aeads 
fn edticaifcKi In EAicatfon tepartwefit 
policy. 



The Title III fundtsf process for FY 
19Sa-S!\ Base^ oo a report and subse- 
miefit dfscttsslon of tlio Tftle Ili 
fimdf^s process at tte Karcti oeetfng. 
Urn CoMBUtee recoMended the follow- 
imi: reqyfrf^ an e&perfeoct/faack- 
qromd study of reviewers to assure an 
ade^te Mtch be&i^eo readers and 
proposals • esta^lls^fos ats aj^als pro* 
cess tliat ttfould afford applicants tne 
opportunity to challei^ Use readers* 
decisions i return iog ttm power to mke 
corrective jodgaaents of readers* 
actioos to 6C ou^gamit persooriel and 
the Office of the CoMilssioiier as well 
as granting OC Title til sUff the 
right to review rejected proposals 
before final decisions are nade; and 
evaluating teclmica! assistance con- 
sortia separately frow tndlviduaf 
iftstittitiMS and establishing criteria 
to reflect Ikp nature of bilateral and 
consortia ai^ranga^nts. 
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Kespon^e 



tesponse 



The CoMittee receivfd a detailed response trom 
the Deputy Assistant Secretary for Institutional 
Support (dated 8/26/80) ei4>faining that office's 
reasons for not employing the Conittee^s stigges- 
tfons. He felt tt»e review process suggested by the 
CoMsittee would cost too Muctt tfa* and «oney. and 
then would not j^rantee desired results (based on 
experience wUh a siiitlar review process!* Ihe 
sug«;e$ted appeals process was seen as potntially 
delaying awards. Sinco It would provide every 
unfunded application the opportunity for rcexaan 
inatfon. in terns of the third suggestion, he 
infomed the CooaittM that the (fomer) Office 
of the Comiss inner mkn corrective Judgewe^ts on 
readers' actions, bat that the final decisfon was 
the responsibility of the appropriate progra« 
officials* Further» fOGAfI mitllnes the legal 
process for appeals, fleferencing the final 
recoemndationt he stated that the review criteria 



were aporoprtate for both bflatera 
arramjeoents but that shmiid exper 



otherwise separate criteria wuld le^c^sidered 



ifid consort i& 
enca prove 
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4f .»V 



IS ftf ste mglMr lioeaUM ^ 
CamAttm eklaelai to t»9 $M>to viiv 
alM flf tto InSstf t$M M tit I / 
greoKls tte& «s tCctotf sactlaii«[e, €, 




f ■ 

..•:m 's./ 



i 



•AtfttoMf cil^iPrfM for «r«t iii»r^ 
ttflkMl ft OMicmlUfit lumase jig tm4- 

out of MIQf Crtttf f* MTt MM ^ 9^ 

orfgSittf of to i^* 

crmo ^ftHfcf^tloo of •SMrf&m a«4 
MM» {» fMUocoi^ftrf fii»edi$M. U i 
r«McU4 tte fort^Stltf itpoci ^ 
Mir^ Mite t»d«r ^«rt C UM tef- 

Ac^fMnml* ts foteotfilly ffvorti^ 
Uii prtstfffM lostttailons tui rofo* 
forcfM roliftOM oo slMdir^fto^ imt&t 
uid crltfctit4 Firt fi for Ifaiiloi 
f toMctal %mort to only om yttr for 
itifttimU wto fco4 ftlroi^y 4emLiif4Ui 
an tn^llfly to support ^«teto 
ictool costs, fko COHiittM r^^ttpisi^ 
o4 • siitauK fiMlfiigloMt of tIS 
»«1{{oo» rotafiiliis iKV*i orSsioal 
ttfstioA of stnrlos ttoterrq^ro$«iito< 
aSiierSttes, aai i roview ^tico^ for 
fosurtof that Slack fraitealo $c|ioo|S 



IfB ker Stttor f^M t/?l/83) Sccrsiary 
HUt^to^lo* o:^olioti tta& to tiM CQofertoca 
vorf foil ^ f Stt§ SS i^jefe fft oo attosg^t to 
rocoAcilo SMS^tt iotf Mooso fftmcos, rart f 
Hatiooft! loto^ CTMts* tias #oppo4 oo4 ^art C« 
KaltoMl irodlMtt fofloM orograa to arts. 
Social te{oiK»« mi ^laMttfoii tias roiafo^. 
liio SofTttiry Ci00ri4 tko Comlttoo t^t 
of forlo m^%i bo Ofi4o to oaimro o^f tai>lo 
4litrSbtttloiii §imU tte prolan Oa funded, 
tbrougii loorj fff^tatoaott a«d/or tlirou4|b 
rft^la|fm# 
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06/OJ/aO S«cr«ury Hufitedttf coot. 



09/19/80 Hfmorabtt Shirley Kufsttdlcr 
Secretary of Uucatloii 



Umm Ks. lorslef Kinder, E(iiKati(m 
Iraostttod Um 



H)3 



4 



Wt»iect 



iCiM-ler 
Ar«a 



get thefr akart of GPOP {cislfti»$foiial 
^a»ti at Mit it atutent felloi^tp 
attardfi. ] 



Itm OeMrtRMt't {Nro^ose^ Iwdaets for 
nr I9K-8S as relaU to the 
Nfoorlty lo&tftistlotts Science lapn^ve* 
mnt ftip'iM (fUS!^). Tbe Coaattti^ 
ex^^se^ its aMK:ens otrer the enclii* 
sfoe of KlSiP froR Uie ^t^e^ Uid- 
9ets. it rtconended relMtettog 
KISSP in the OefMrtmfit's budcett 
te^lnafoa in FY !^ and cooslderfo^ 
the possbilfty of l^creasfng the 
Pro^aa's funding level to offset the 
$rxMUi of Us elfgfbftlty pool and 
Inflatfoo. I 



Recoaiwidatlfm to the Reasan TrMsf- 
tloo Teaa on fsst^ relevant to the 
Countttee's aaodate. U the request 
of neidier^ of the Treesltfoe 1mm, the 
CoMfttee stitaitted a set of 
lepers that outlii^ those f»eds re- 
quiring the TeM^s iiwdidte etteotion* 
The Coawitttt or^: preserftng 
student financial assistance pro^aHS 
for those students nith the greatest 
needi coordination of efforts to 
acceferate Slack perticipatton in 
science ai^ techimlogyi (Hrov^dlns 
fe^ral incentives for tn^trvfng 
articulation between tM-end four-year 
colle^esj^ adopting evaluation end 



6J 



119 

iltsponse 



Kdsponse 



1,3.4.6. 



In a letter Cd#ted Secretary Kafstedler 

assured :he Comittee of l^rtnental support for 
NIStP. jhe went M to explain that the progrM 
MS Dliced in the Office of Educational Research 
and Wroveiwnt imder the direction of the Fund 
for the laiproveMnt of Postsec(mdary Education, 
and MS recoaaen^ for ccHttinuaticm in the 
Higher Edi^ation Aiendaients of 1^0/ She also 
indicated that the"^ OeparUeent itfould he working for 
MlSIP's continuatlM for FT 1982 and bcycmd. 
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: 4t 



BE 



^iOMCM-Aiilfl IftTf^f eS. Salt 



i li 




Jl??- 

Icy ^fcy^t«i pQftl&leiw fn Mb MH 



hi 



i 



■ T *i' I" 



Utur M^llfiSitf»g tto $owt|t^'f 

rtpr«isMUttoii of $mi ^tk» 

aluorHftsi. ^IffM ^ smsflft^ to 
Hack tisslltnaiMS Mtf CMCtmSp to 

•clton to loMfid a mra a^tti^ii 
r^)r«SMUIfcMi of Hacks fn lavf I 



if 



ieltcr eoograt«l«tSii9 hto m fcf $ 
tsto etlMr IS«is ef 4{icrtlfiiMry 

SMfTCCS of StWBTt t» rtflSCt gjM 

CiMwIttss's fisa^tnf Iwwi If f«»Ss t«*rt 
not ivatl^U frm ccMMif Itcf imM»- 



til) 



Bttt 



03/09/8! 



03/2?/81 



SecreUry ef E:duc*li(») 



1 

' ERIC 



i 

BEST CoN AVAILABLE 



BEBl 



C0MUtc«*s position om: 



i 



0 Urn benefits to BUck colltgef 
resttttinf fm* tlieir particlMtiM 
in the Title ill preprm 'I 

0 tfie fstj^ct cm eiAci Mg^r ed^- 
tioe «cfi{evaaefit If BUck colleses 
Mrt not id exfstatce; 

9 t^ effect ef 0C8*s lnterpreUtlon 
of tte eeforceMfit of the Mmm 
desefregctfen nmdate on t^^ 
Historicell^ Slack collegesi end 

o iiipici o» Black stucfefits end 
Black colleges of proposed changes 
in federally f;mded student 
financial assistance, fonarded to 
assist the Secretary with his 
tesU«o^ before Congress. i 



Recoaoended that: 

0 there be no dimnition of higher 
echicatii^^ cUta collected by race; 

0 FiC£ resme collection of data on 
Federal ftmds flowing to all 
colleges and universities and to the 
HBC's; 

0 Ihe data i^hich are currently collec- 
ted be Mde available in a useful 
foTMt on a core tinely basis; and 



(ClUrter 
Arte 



fib 
lUspoeie 



KespooM 



iii«i2 



7tll.l? 



16 



6 



S££l^iMlllit& Mii 



0V27/81 




M/07/ai 



itniMi fia ctcwrtato tfta ^tl 

rlrai ef lAct fs IrtMftrftifl In 

AmrfUM am f« tte ftfstaHea!ljr 



s Is SUlcs ilMri ^*nr« 



AdfvSlfts 

touted. Mtf c«rt«l(i poltef«i t|al EG 
IMS f»vmS ra^riims Una if^MsUIng 
of UM iibil sysUv of 
ttoK WUch swfmly sflMtsi strati > 
oBiits fa «itd cast da«bto m tktl 



cr^iibfltly fif £te 



Um M»m States awS lAf ck facta am 
serious twroltacot dacltoM at 1SC*». 

giirwtrtftf tiw MtrtM* aoalysM of 
d«U eof {cctoi |y CO fs tHo Semmt 

iMags decfsieo. Also 
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Secretary for FosU«cofitf«ry 



Kom>rftbl® Terrel H« Sell 
S«creUry of ldiK:dUoii 



188 



StcbjccI 



fDsUbflftf of %iAlf mi tvmit 
res(Kfr€its. 



ity of fOTMrtlfog • proposiil lf{£ or 
S(M otkcr f(i9id{ii9 sottTce In tt^ trea 
of educatfooil f«fHromi^t under tAfch 
the fuoctfo^ of tM pretmt C@|Mlttee 
could be stftbsMed* Si^h a profaosal 
would «alt&tafii coasfstencjr of uipporl 
for personnel mid fmiinq and Mould 
atsc BUcm for provldfns advice to the 
Secretary oo a contlmiin^ t»asis. 



Recoamended offering encmn^a^wnt in 
support of The CoMeoe Cfrfgwyot Pund > 
in j Plan ICEFP) ifhfc^ itould lessen the 
R^t^s reliance on the Federal govtm- 
iient, and aiove the« toMrd self suf* 
fkiemrys and hoi Id a solid financfal 
base to assure their exfsleiKf,* 
viability and growth. | 

Recoanended thet the !;ecratary jrind a 
i«ay to support thfs e^^forl either 
throu^ legislative Initiatives or 
thnHHjh a^roprtate prograosatlf; 
thrusts* I 



Charier 

Area 



1 - 12 
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Ho 
t0spe«^t 



leiponse 



Response (dated 3/13/82) Secretary Bell stated 
that he las faniller with the general outline of 
the plan and with the ministration's focus (m 
resolving crucial economic and bud<|etary probleiis 
no neu legislative Initiatives were being proposed. 

With regard to prograMatlc change v, Ihe current 
Title ffl statue does not auttorlie the Department 
to award grants for use m\der the CfFF« 

Secretary Bell stated that the Challenge Hranl 
Progri&te and Special Keeds Pro^ira^ set aside fumis 
should help ilSC's overcoM sow of their prohlea^. 

lie encourai^ the l(BC*s to take advantage of these 
opportunities. 
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fifCMKIttillCiW f tA C8i ffWdfHfgirt 



' II I im » i | I 



02/04/SI 



llaiierak)« Itrril N. Nil 



lteaor«b1« Ttrrat N. ■•II 



CaaoKV* off evprtswtsMw • tnwit 

oMccm tft tin CMiHttcs m 9)1 
fcf fitor ^uutfM* tte i«tt «f SIM 

M< ftkari tkw ifitll Trif 



IIS propoMft* I ;| 

fte Itttor alsd cwfratol«tt^ tte 
ik^fiHsesI on tte MtscltM 6f Ite 
Muty ippaifitW wii*>r> 6f tte F#^l 
Miter •dttsaftfoi peSlcf ttas. 



3.S.lf 



Utter IrcRSilttSim tte CoM{ttft*s 

Is tiM cnvMildii report to ItoluM i« 
Tkf s wluM provides i om'ttlM in- 
cfiptim of tte MAI v«rtiil!^ceito« 
mi lesm to tkto tettM, Sf tte Mtr- 
$U tMt of Kkftviiii ^ner^fiiM^t 
«^Uy for teerfe«^ H o^t 
•tUiioed, 



litis 
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SimFOMO fdito^ S^S^I Soontory tett o&$iir«4 
tte CoMlfttoi too solKttoo crttorti nlll sot 
OEclodo fMivlioili f ta^ly teeooso ttey oro 
wpt^yoi it Imtlti&ltoi^ ^ick oro ollgtMi for 
Iftio III oftsfttoiieo^ teMSvtr« rtKiors msI ««it 
cort^fii stMdar^ to OMro tte^i: ooly %tfti1ifie4 
rtadari rwlen tte <|^1taUMS« 



71 



BEST 




•CCOfUieMltOMS VIA C(il^$MMOCIi;£ 



}9 



03/17/82 



SccrtUry of Cdtic«tto«i eont. 



i ' 



0J/24/a2 



Honorable Iwh} H. Ml 
SecrtUry of Edi{C«lto» 



04/21/32 



Honorabl* TcrrtI H. iti) 
Secrt Ury of Cduc«tfm 
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Subject 



CiMrUr 
Area 



Xtm ConaUtM cfUd m§6 for ^ 
tsUbf fstaeot of m «p{imrf«lf Mck- 



tm resorts by Urn CoHBittw: Target 
Bate. «X» m Syh for /Idifgvl Sg 



00 ^^fty^or BIfcr 



on Factby>k > 



8e co gB m >datfQOf for a wro fonaal 
ralatfoo^fp teii^eoo the Mster 
tAKatfof) polfcyiaakars and any succts* 
tor advUory coMfaslMS 

o THat there b s trooper {uterac* 
tfoo betweeo the iior& of the 
Comfssfw aiMf the people tiho mke 
polky at the Federal level on 
Usees of i^KH't to Slacks fn 
higher edMaMon. 

o That the ItepartMot's polfcy-wfcerf 
be mre respooslve to tht adtffsory 
CoMtsstoA by leepinf a cooslent 
f loi^ of coMinfcatio^ betitfeea tl^»- 
selves and tte neif Comfssfo^. 



1M2 



lb 
Haspoese 



I - IZ 



les pease 



Response {dated S/</82| from km 6raha«« 
Assfsuot Secrttary for Leffslattoa ai^ Public 
Affatrs stat^f^ the woratorfuw would be lifted 
as sow as EO's cootrol system fs iipproved and 
lopleaseoted. 

fk>lfftcat1oos win be recotved stortiy on 
procedures to secura approvals for printing 
and producing ptAlications. 
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BEST COPY 



STAFF DIRECTOR (PROGRAM OaEGATE) 
Carol Joy Sfiilth 



SEnm RESEARCHERS 

Alfred L. Cooke 
Linda J. Lambert 
Slenda Partee-Scott 



JUNIOR RESEARCHERS 

Linda E. Byrd-Johnson 
Sanza Clark 
Constance Cole 
J. Christopher Lehner 
Patricia S. Lucas 
Jacqueline Meadows 
Jo Ann Phillips 
Charlotte Thorepsoir 
Richard E. Welse 



-SUPPa^T . STAFF - — 

Sheila Y. Burrls 
Mae H. Carter 
Mary L. Nails 
Ozaree L. Lee 

Edwina P. Robinson 
Csrl2tta Rowland 
Robin A. Turner 



Staff who served less than a year 

A. SENIOR RESEARCHER 

Barbara Suthrle Morse 
Cecelia A. Wisdom 

B- SUPPORT STAFF 

Oelores Glenn 
Carol Love 
Patricia Pearson 
Panels Marshall 
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TM£ SECRETARY or EDUCATION 
\ WASMtNSTON. O. C 



CHARTER 



NA TIONAL ADVISORY Ct»^ITT££ ON BUCK HISHER EDUCATION 



The Secratary is responsible for the administration of various higher 
education and civil rights prograias mandated by statutes as these affect 
the general population. Administration of these programs Involves a 
setting of priorities and an understanding of interlocking social, 
political, and economic complexities affecting black Americans. The 
Secretary requires the advice and recomndations of persons 
knowledgeable of the impact of the mandated programs on the higher 
education of black Americans in crder to fulfill his/her 
responsibilities under statutes effectively. 

AUTHORITY 

20 use 1233a. 

This Caaalttee is governed by the provisions of Part 0 of the Seneral 
Sdocatioft Provisions Act (P.L. 90-247 as amended; 20 U.S.C. 1233 et 
sec.) and the Federal Advisory Committee Act (?.L. 92-463; 5 tf.S.CT 
75wenrf1« I) **^ch set forth standards for the formation and use of 
advisory coesalttees. 

'FUKaiONS 

The Coenittee advises the Secretary of Education, and the Assistant 
Secretary for Postsecondary Education. The Committee examines all 
approaches to higher education of black Americans as well as the needs 
of historically black colleges and universities and in particular 

advises and stake recommendations in these areas: 

(1) in the identification of the several courses of action 

to raise substantially the participation of blacks In all forms 
of productive postsecondary education; 

(2) in the development of alternatives sensitive to the 
special needs, deprivations, and aspirations of black youths; 

(3) In the analysis of and planning for the future role and 
healthy development of the historically black colleges and 
their relationship to expanding ths numbers of blacks enrolled 
in higher education nationally and regionally; 

(4) In the development of a research base to support the de- 
finition of equity, the expansion of existing research, and 
the commissioning of original empirical research; 
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(S) in ths stiouUtlen snd encouragesient of nore scholarship 
m\d res«irc}i by blades on questions of public pol!^ relating 
to the ediioatlmal needs of blacks and the proaioti^ of these 
results at the Federal* reg1onfil» and State levels; 

■ . i&f in the evaluation and a^toHng of the Ifispset of Fed«-al» 
reffm?, or Stste efforts in th« pobHe and private sectors 
l&t&provinf the stitsfs of blacks In hitter tdsscatl^; 

• ■ 

(7) in the evaluation and aonltoHns of current and developing 
Federal, regional, or Stats policies designed to equalize educational 
op p o r tu nities for blacks and laprove access for larger numbers 
of blacks In higher education; 

(8) In the developosent of approaches to the financing of the 
neediest students and the Instltistlons tdth the heaviest concen* 
tratlons ef blacks; 

{$) in th» development of aeans to Increase access, retention, 
and ^aduetlon of blacks froa Institutions of higher education; 

CIS) tn tfr» developsmnt ef alternative tra;y$ of Increasing the 
imt&% of blacks Altering and assisting ^aduate and profes- 
sional de^^ prograss; 

.__ . • - ■ . - ' - 

(HI in rtco&aendlnf t long-range plan f^ Increasing the 
quelltv of black higne' education and the movers of black Ameri- 
cans »1e to participate aore fully In Aserlean society because 
thtar htvt sueeessfuliy ceopleted such education; 

(12) In the assessment of the resultant Implementation of policy . 
decisions and recstsaendatlons* 

S7«irna£ 

The Committee consists of fifteen {IB} members appointed by the 
Secretary for terms not to exceed three (3} years, subject to the 
renewal of the Committee* The Secretary designates one of the fifteen 
(IS) aes^ers as the Dialrperson. Hembers are persons who are 
knowledgeable about the h1gh&* ^catlms of blacks, the hlst^lcally 
blade collet and universities* and/^ the economies educational, 
soeletsi, and political realities In which public policy Is made. At 
least five of the fifteen acsbtrs of the Committee shall be presidents 
ef black colleges and at least one member shall be from the business 
sector* 

Hanagfigiait and staff services ire prwfiM by the Frogram Delegate to 
the Committee who Is appointed by the Assistant Secretary for 
Fostsecondary Education. 
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Pact S 

MEETINGS 

^S.«55t^^ir"*!!!*V than four tloes each year with the advance 

ll^^il ^.L^^V^^^J'' «^es1gnec. The Secretary or-desl^" 
approves the esenda for each laeetlng. Meetings are open to the lulur 

' otherwlle by the IJ^l^l. PuMll nSt « 

i?l^t?^«c S^J^^^ aettlngs, and a Feder.'T w'ficial Is preseni a? 
•11 aeetlngs. Meetings are conducted, and records of oroceedines k^ot 
ts required by ippllcable Taws and Departinent reiutfJSr ' ^ ' 

COMPENSATION 

Members of the Conanittee who are not full-time employees of the Federal 
Sovernment are entitled to receive compensatiorat a " te of $i 00 Sir 
ISSlSillnl!" ^" accordance with Federal TraSIl 

ANNUAL COST ESTIMATES 

"♦""J, operating the Committee. Including 

compensation and travel expenses for members and consultant services 

pcrson-years of staff support Is ten at an estimated cost of $210,000. 
REPORTS 

The Committee subalts to the Congress on or before June 30 of each year 
an annual report which contains 'as a minimum a list of the n^es^nd 
businm addresses of the Committee members, a list of thi dJtS Ini 
rJSL f«AV"S5» functions of the Conraittee. and a suaraary of 
conwittee activities and recommendations made during the year. Such 
report Is transmitted with the Secretary's annual report to Congre«. 

Offic^f ^* "^^"^^ provided to the Cownittee Management 

Nothing herein •:aall be Interpreted as precluding intermittent special 
reports and recommendations to the Department of Education throughout 
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DIRATIOX 



OnUss nntw^Bd by »pproprtat» «ct<on prior to its «xp1r»t1on» the 
Kijtentl Advisory Ceaaslttfi en Black Klg^er Education and SUck 
CollttSfis and Unlvtrsltles te>^1natts June 38, 1982. 



Q i^ate '^^Ing Secretary 
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